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tSit- Stlppfy' ~ ~s 

lteeffltt::i:Rg- ~ee-

To .ALL 1.54 FIG PERSONNEL: OUr squadron 
has openings in the Fuels Management 
Branch for Fuels Specialists (AFSC-
631XO) • These individuals are vital 
to our mission acco~lishement. Re­
quest your assistance in providing 
names of individuals interested in 
cross-training to Capt A. Shmsato at 
449-5105 or Capt . J . Iwamura at 449-
5672 for consideration. All referrals 
will be checked out . Your kokua will 
be appreciated i ! • 

SM.Sgt Edward L. Schweitzer, NaJIC, 
EqullJme:nt Management Bl'.anch and MSgt 
Howa:t:d A, Okit a, NCOIC, Sl.Jli>plies Man­
agefi m . Oranch were TOY from Zl Sep-
27 Sep ·isi.ting the 183rd TRG at Reno, 
Nevada. This orientation and cross­
feed tdp was exceptionally fruitful 
for many ideas and infonnati.on were 
brought back. Needless o say, both 
individuals had some sporting fun in 
Reno . 

1MI" Ret:t:Jr{lee. 

AB Pamela Eiler, our first enlisted 
woman retumed from her six glorious 
weeks of basic military t rainmg (BM!') 
at Lackland AFB, Texas . Pamela, a 
Kaimuki High School graduate, is pre­
sently on 120 days active duty on OJT 
Status in'. the Research Section, Item 
Accounting Branch. She stated that 
her stint at San Antonio was lots of 
ftm . She was a Donn Chief and di.pn t 
have to do cert a:-l!f\- things which made 
the J;our quite..e~oyabie. 

RELB4.SB OF INFOIDMTION Pim 
AIR roRtE MILITARY PER.SoNN'.m: 

RECORDS SYSTFMS 

The release of personal information 
from Air Force military personnel re­
cords to ·Rongovernmental agencies 
without the writteµ consent of the 

individual concerned is considered 
to be an unwarranted invasion of 
personal privacy. The Air Force 
military personnel records system 
(APDS), the microfoTIJl/microfiche 
system, and the products of these 
systems, i , e , , listings and docu­
ments pertaining to a single per-
son or grnup of persons which id­
entify indl. vi duals by name and a 
data element . To keep the infor-­
mation maintained in our records 
systems from general circulation 
and afford it handling safeguards, 
it is cons dered "FOR OFFICIAL USE 
ONLY'' (R:>00) documentation even 
though it is not necessary to mark 
it rooo in all cases (paTagraphs 1 
and S, AFR 12-31) . Any written/ 
pr inted material of a personal or 
sensitive nature based on data from 
any records system wst be evaluated 
and marked FOOO, when appropri.a.te . 
After rom mat~rial has se,rved the 
putpase for which created. it cann 
be discarded without first destroy­
ing the Tecord content (paragraph 
12, AFR 12-31, and paragraph 4-10, 
.MM 12-50) . The proper procedu_res 
£or releasing informati<m from, or 
providing access to, personnel re­
cords systems are outlined in AFR 
31-6. Records CUstodians nus exer­
cise extreme caution in handling 
compilations of names~ in typed or 
COfll>uter pTinted format 1 b prevent 
the info1111ation contained therein 
from release to unauthorized activ­
ities, thereby subjecting indi vi.duals 
to invasion of personal privacy, such 
as commercial solicitations . 

The KUKAILOOk'U is the official news­
paper published monthly by and for 
the men and women of the 154th FIG~ 
The opinions expressed herein do not 
necessarily represent those of the 
Hawaii Air National Guard or the 
Chlited States Air F6tce. 
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RELEASE OF BASE TELEPI-JO)IE 
DIRECTOOBS 

Toe following policy which was cited 
in a memorandum from the office of 
the general comsel, 00D, dated j 
May 75, is quoted in part for. your 
information and necessary' action. 
In order t-0 make base telephone dir­
ectories as comparable as possible 
with coJ11T1ercial telephone dirE>ctor­
ies, it is important that base per-

• sonnel be given the opportunity to 
elect deletion of their home address 
and home telephone number from the 
book, as non-listing in an option 
available through conmercial tele­
phone companies. In bringing this 
matter to the attention of base 
personnel it should be made clear 
that failure on their part to ex.er­
cise theiT right to delete their 
home address and telephone nu:nber 
constitutes a waiver of their right 
of pnvacy. Waiver of the tight of 
privacy is recognized as an ,execp­
tion to the general prohibition 
against release of names and home 
add:re-sses of military personnel. 

~nteft't me~ 1tepo1 tmg-

For the month of August, HANG has ex­
perienced two (2) reportable accidents 
and £our ( 4) incidents . One of the 
reportable accidents was not ~rted 
to the Si~e Safety office whl~er­
iously hampers our conmunication net­
work. We have had several instances 
of a similar nature which, unit COJJlllaJl­

ders shoUld be aware of: a mishap will 
occur which could be classified as a 
minor injuzy (Individuals are prone 
toreport these mishaps until compli­
cations occur) , If it is a muscle or 
strain or sprain, a day or two elapses 
before the soreness, tenderness or 
swelling becomes evident. The indi­
vidual then reports the injury and if 
he elects to remain away from his job, 
the ''non-reported11 incident becomes a 
reportable acddent. The . accic:1,ent re­
porting procedures as defmed m HANG 
Supplement 1 to ANGR 127-13 mandates 

the Supervisor's responsibility to 
report accidents and incidents to 
the site safety office. However , 
per-empting this requirement is the 
concern for the well being of the 
individuals being supervised. We 
have had numerous cases of muscle 
strains ancl sprains which have not 
had e,g..e«ttieus first aid treatment, 
What appears as a minor injury can 
easily be aggravated into a painful 
experience depending on the indi vi­
dual 's health level, degree of act­
ivity and age. The high risk factor 
in supervising persormel is the ass­
umption of responsibiliQi: for the 
lives 0f others . Supemsors must 
explicitly infonn their subordinates 
that they are interested and concern­
ed of any injury sustained on or off 
the job that may affect the individ­
ual's performance. Supervisors, m 
turn, should infom their conmanders 
of injuries sustained by subordinates 
and disposition thereof. One of the 
necessary ingredients of any viable 
safety program is COIIIJ!and concern. 
Implementing this concern can be 
achieved in several ways . Foremost 
is the ''personal touchtt . . when the 
coonumd~r personally shows cone.em for 
the individual 's well being and for 
accident/incident investigation re­
sults . 1n every case of an incident 
or accident, management has failed by 
anission or camri.ssion. 

hn~ ~ 

A pantsuit has been approved as an op­
tional duty uniform for Air Force wo­
men (line and medical officers and en­
listed women) . This is not to be worn 
in lieu of the optional flight unifonn 
although the double knit flight slacks 
may be worn in cold weather if authori­
zed by the installation conmander ~ It 
consists of coat• slacks, and modified 
overblouse (same style as presen but 
longer) . The pantsuit was approved in 
S fabrics: shade 1549 polye ter wool 
tropical, polyester wool serge, poly­
p_,,+,__ ··"001 ~abardine. polyester wool 
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double knit , and. shade 1518 100 per 
rent polyeste1 texturi_ed serge . 
The slac and overblou e were ap­
proved for year-tound ·ear. The 
cri te'I'ia for wear wil be the ame 
as uniform combination A and B. 
OUter gannents authorized are, che 
ove-rcoat, nincoat/topcoat, light­
weight blue Jacket (blouse JT1aY not 
extend below jacket) , tainsearf 
and windscarf. The _ erv:i ce hat o 
beret wi l l be worn. Back boot , 
oxfords, loafers o • plain pumpf no­
to exceed a heel hei ght of 1 li2 m­
che-s may be wom. Hose of a neutral 
shade which complements the- UIU onn 
or a bright navy blue may be worn. 
Individuals should be cautious about 
purehasl.Ilg the pantsuit from conmer­
cial sources unless it contains the 
certification abel equued by AFM 
35-10, paragraph l-4e . 

Rilrm.ing, a family affair 

(Reprint from the Hickam Falcon) 

It1 s early morning and most folks are 
still trying to crawl out of bed but 
through the nus and slowly rising 
rays of the sun £o r figures come 
botu1ding 1:oward you. Your first 
though s are, ''Who are these nuts?11 

As they come closer, you recognize the 
family Cofield. They are out for their 
regular morning jogging. Dad Cofield 
is MSgt Bill Cofieldi the MAC Tech­
nical Advisor with the 199th Weather 
Flight of the Hawaii Air National 
Guard. Along for the nm was Cofield' s 
son Tony and twin daughter , Alexis 
and Alysia. The Cofield youngsters 
became interested in runrung together 
last year and this sllltlller rmi for the 
Renegades Track Club of Pun.aho . But 
it was Dad Cofield who nutured the 
girls interest in running . Tony start­
ed running a year ago at Q,,rinn Elemen­
tary School in Gwinn, M1ch1gan while 
his dad was stationed a K. I . Sawyer 
AFB as Chief Weather Observer. Alexis 
and Alys ia, id~n 1cal twins, staned 
running last spring, When school fin­
ished, all three o - the children join­
ed the Renegades Track Club of Punahou 

and did , 11 in eight meets from 
mid June t-brough early August . 
Tony ran in ,:he 440, 880 and one 
mile events and the twins COIJ1)eted 
in the 220, 440-yard dashes and 880 
Medley relay races. His best time 
for the half-mile '-las 2:17 . 0, the 
fastest in the state fer 13 year 
olds. His fastest mile was an m­
official 4: 55 . They plan to part­
icipate in cross cotmtry running 
this fall with the Renegades Club . 
Of course that means dedicated 
training, so the Cofields will be 
up and nmning early each day . 

This championship will be played at 
Kanewai and Crane Parks during the 
period 6-30 October 1975. The-re will 
be two games each evening with the 
first game coonencing at 1830 hours ... ,d 
the second game at 201S hours or 15 
minutes after the conclusion of the 
first gmne. 

The followi.ng teams will participate: 

(1) 169th AOw Sq 

(2) 298th Fld Dep (A) 

(3) 1st Bn, 487th FA 

(4) 201st l-4:S 

(5) 154th FIG (B) 

(6) Prov Bn (Bde, HARNG) 

(7) 298th Fld Dep (B) 

(8) 154th FIG (A) 
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AFR 205-57 REPORTINr.: A MATTER OF TIMELINESS 

In today's turbulent , often viol ent, world, USAF personnel and 
facilities face continuing security threats of the various types out­
lined in AFR 205-57 , "Reporting and Investigating Espionage, Sabotage, 
Terrorism, and Subversion. " Countering these threats requires con­
stant vigil ance by all USAF personnel. ~he value of such vigilance 
lies primarily in insuring that the information obtained as a result 
is reported to proper authority in a timely fashion . 

Recently a USAF member, assigned to munitions maintenance duties, 
received a series of anonymous calls. '11he calls threatened the theft 
of USAF weapons and, implicitly, harm to USAF personnel . There was a 
further implication the caller had knowledge of classified information. 
Ini tiallv dismissina the cal.is as those of a ·"crank," the USAF member 
delayed reporting the lnforriation for more than two weeks: then he 
re.ceived another threatening call. The information was then reported 
in accordance with the provisions of AFR 205- 57. The point to be made 
from this example is that USAF personnel who receive information re­
POrtable under AFR 205-57 are not required to, nor should they, attempt 
to assess the credibility of such information. Their sole responsi­
bility is to report the infonnation il11'11ediately to proper authority . 

All USAF commanders have the responsibility for conducting a se­
curity training program for personnel under their command, to include 
familiarization with the provisions of AFR 205- 57. To that end, an 
annual briefi ng requirement for assigned personnel has been established 
Commanders, most importantly in areas of high security nature, must 
also establish programs to insure that all newly-assigned personnel are 
aware of the regulation's reporting requirement s . (TIG Brief 11, 1975) 

TRIANNUAL SURVEY RESULTS ON AFR 205- 57 

Results of the Noveni>er 1974 Triannual survey of approximat ely 
22,370 USAF officers and enlisted members r eflect ed both encouraging 
and disappointing statistics regarding AFR 205-57, "Reporting and 
Investigatinq Espionaqe, Sabotage, Terrorism and Subversion." TWelve 
percent of the respondents indicated they had never received a briefing 
on the recrulat ion, and 15 percent noted they had not attended a brief­
ing in more than 13 months. Al though AFOSI has a continuing offer to 
conduct these bri efings, only 13 percent of the USAF men-bers stated 
that AFOSI had presented their last AFR 205- 57 briefing. 

While 91 percent were able to recognize at l east one type of situ­
ation which required reportinq under the purvi ew of the r egulation 
from a list of possible encounters, onl y 14 percent identified the 
correct number. Eiqhtv-one percent correctly chose the action to be 
taken following a request for infonnat ion about a classified project 
from a friend, and 83 percent knew to whom a contact which was respon­
sive to AFR 205-57 should be reported . 



Air Force Requlation 205-57 represents the backbone of the internal 
security program of the USAF. For it to be completely effective, all 
USAF members and employees should receive a briefing when they enter or 
beqin workinq for the USAF, followed by annual briefings thereafter, as 
required by the regulation . Furthermore, each individual should be fully 
cognizant of the responsibilities and requirements of AFR 205-57 . 

To assist co11manders, AFOSI has highly-trained, experienced personnel 
available to present the briefings . Additionally, a recently released 
USAF film, SFP 2257, "New Approaches in Espionage, " was produced to 
explain AFR 205-57. The use of an AFOSI agent in conjunction with the 
film is recoll'lllellded to comm.anders for accomplishing the briefing require­
ments of AFR 205-57 . 

The results of the survey indicate that a large percentage of USAF 
personnel are knowledgeable of the regulation, however, a significant 
percentage of those queried apparently have not received and/or compre­
hended sufficient information about AFR 205-57 . (Tll Brief 11, 1975) 

ECI ANSWERING SERVICE 

~he Extension Course Institute (ECI) provides around-the- clock tele­
phone assistance to OJT Trainers, Base Education Offices, and students 
no matter where they are located. 

The telephone service includes an electronic answering service to re­
cord calls after ECI dutv hours . The phone nlllllbers are: Autovon 921-
4592, or Conanercial 205-279-4592 . 

EXTENSIONS/REENLISTMENTS IN THE AIR NA.TIONAL GUARD 

Over the past three years the number of personnel who have extended/ 
reenlisted for a one year period has increased to the point whereby 
it is anticipated that 33000 Guardsmen will EIS during FY 76 . Should 
~ mobilization occur during this period, approximately half of those 
individuals on one year's extension/enlistment would not be available 
for recall due to the provisions of DOD Directive 1235-10. Therefore, 
effective 1 November 1975 NGB discontinues the authority for one year 
extensions/reenlistments. A three year period is the minimum author­
ized for extensions/reenlistments. (NGB/DPMA message, 031904Z Oct 75) 



Timely TELEPHONE Tips 

WHEN YOO RECEIVE A TELEPHONE CALL 

Always Remeber to 

1 . ANSWER AS PROMPTLY AS POSSIBLE. Try to answer before second ring. 

2. IDENTIFY YOURSELF WHEN ANSWERING. "Telephone Operations, Sgt Brown, May I Help You?" 

3, SPEAK DISTINCTLY AND PLEASANTLY. Hold mouthpiece well up in front of lips. 

4 . AVOID TRITE OR AERUPT PHRASES . "Who's calling?" .•• "Just a moment." "He's in con­
ference." "He's tied up." . . . "He isn't in." 

5. VOLUNTEER THE "WHEREABOUTS AND WHENABOUTS" OF AN ABSENT PERSON. "He can be reached 
in Mr. Jones' office . .. Extension 2094." 

6. VOLUNTEER YOUR OWN ASSISTANCE . "Is there something I could do?" "Could I help you?" 
"or anyone else?" 

7. REQUEST IDENTITY OF CALLER ONLY WHEN NECESSARY, AND IN A TACTFUL MANNER. "May I have 
your name?" "May I ask who this is, please?" 

·s. EXPIAIN OFF- THE-LINE OF.LAYS. "It's in the _files--Can you wait a moment?" 

9. .'AKE MESSAGES WILLINGLY. Write essential details on a suitable message form; deliver 
promptly. 

10. TRANSFER ELSEWHERE ONLY WHEN YOU KNOW DF..FINITELY THE CORRECT PERSON OR NUMBER. Give 
caller these facts before transferring. 

WHEN YOU MAKF. A TELEPHONE CALL 

Always Remember to 

1. PLAN AN EFFECTIVE CONVERSATION. Get your thoughts in order before calling. 

2. PLACP. 'l'JilJ CALL YOURSF:LF, EXCEPT IN SPECIAL CIRCUMSTANCES. Make sure you are on the 
line ready to talk when the called person is reached . 

3 . HAVE THE CORRECT NUMBER (OR EXTENSION) IN MIND. Consult your directory, or personal 
number list. 

4 . LISTEN FOR DIAL TONE, , ,DIAL CAREFULLY. See general information page in your directory. 

5. IDENTIFY YOURSELF IMMEDIATELY TO THE FIRST PERSON ANSWERING THE CALLED TELEPHONE . 
"This is Mr. Johnson . . . May I speak to Mr. Hodges, please?" 

6. IDENTIFY ALSO, WHEN HELPFUL, YOUR OFFICE AND PURPOSE IN CALL(NG. "Mr. Brown, In Accow: 
returning Mr. Gree.n's call." 

7. ASK WHETHER CALLED PERSON HAS "TIME TO TALK NOW" IF CALL IS LIKELY TO BE LENGTHY , 

8. TRY TO COMPLETE YOUR BUSINESS ON ONE CALL BY SECURING INFORMATION OR LEAVING A MESSAGE. 



MAWHA\YHAW 

NO, 31 AFNS 

"NO SWEAT, MAGONICL£. IF ONE OF THOSE NAVY 
GUYS BR£AKS AWAY FOR A LONG RUN, WE JUST 

GIVE MIM A CALL. II 

Extensions/Reenlistments in the 
Ai-r N8't:i.6M1 Q.um-1 

Effective 1 November 1975, the National 
Q.lard Bureau will discontinue the auth­
ority for one year extensions and re­
enlistments. The mininrum period allow­
able will be three years. The reason 
for this change i:s that over the past 
three years the nlJ'llber of personnel who 
have extended/reenlisted for a one year 
period has increased to the poin! where­
by; it is anticipated that 33000 guards­
men will ets during FY 76. Should a 
mobilization occur during this period 
crrm apttroximately half of those in­
dividuals on one years extension/enlist-

175th Air Society Reunion 

A reunion is being planned for all 
fonner members of the 175th Air 
Society. The Air Society was the 
fraternal organization of the 
University of Hawaii Air Force 
ROIC. Anyone interested in join­
ing the planning comnittee should 
contact Capt. Hakoda at 4496008, 
or 9467921. 

ment would not be available for 
recall. 

job Opepffif 

The Comptrollers Office will have 
an opening for a civilian pay 
clerk within the next four to six 
weeks. All interested parties 
should contact Lt. Col. Fun.mo or 
TSgt GeQirge Beppu at 449-6472. 
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