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The most sigdificant news is the accomplishment of our HANG team at 

COMBAT SAGE. They did well in all phases of their performance and will be 

returning Sunday - some by C-130, KC-135, and the F-4s. For a small contigent 

of less than 50 personnel, they represented us exceptionally well by PACAF 

standards. They have a long trip back and hopefully there should be a number 

of us waiting for their return late Sunday . . . arrival times can be obtained 

through your aolmlllllder , 

For your fnformation, we got four birds to Clark with the timely help of CAMRON 

and our Advisor shop . . Colonel Leon Johnson and Capt Les O'Brien, serving as 

back-up, replaced Capt Leroy Perry and Lt Tengan who had to return because of 

aircraft troubles. Capt Perry and Lt Tengan later returned to Clarlc. and were 

first to qualify with two miss,iles hits, (Just to show what the young and 

restless can do). 

Happy birthday to the 199th Tactical Fighter Squadron and the 199th Weather Flight 

(Novel!'ber 4th). , Happy 32nd ... 

May I congratulate all those who actively participated in preparing our base 

for Hurricane Susan , , , with special regards to the 

Flight and CAMRON . a first class job. 

154 Civil 'Engineering 
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ANG LF.AJ)El,SI I I I' '>c:tlOOl.//1-~ G NCO ACADEMY 

< The followjng are the fiscal year 1979 ::;d1l.!d u]es for ANG J_ea derslup 
NCO Acade my at T.G. Brown PME Ccut i.: r, McGhee-Tysoo ANG Statjoo , 

Schuol and 4 
Knoxville , 'I 

r\~ed people should check with their commander and Ci3PO . 

I / A NG" [EA D t K • I! I P S Cl IO O L , FY- 7 9 r " -(_ ~uur~e D;:ites : 

Cl.ASS ... ffEPJiJitT START GRADUATE ---- ---··--

79 AL (PH II) 8 Oct 78 9 Oct 78 20 0 t 78 
7~ - f'\L(PH J I) 4 :-iar 79 5 Mar 79 16 Mar 79 
/9 - CL(P H I) 6 May 79 7 ~lay 79 18 May 79 
79-DL(P H I) 3 Jun 79 4 Jun 79 15 Jun 79 
79 I: L (JJ H II) 17Jun 79 18Jun 79 29Jun 79 
79 - FL(PH I) 29J u 1 79 30.l u 1 79 10 Aug 79 

Cou rse O-u1:ll ne : To deve]op incr eas ed kno wledge and abilitif 
i n the areas of supervision, management and leade r sl1ip. To 
prov ide training in hum3n relations, supervisi on, management 
comr.rnnication s (.oral and writt en), world affairs, Ai r Force 
300 Air National Guard history , military justice an<l prcbleu 
solv1ng . To participate in and und erstand the worth of a 
phy~ical training program. 

CurricuJum: 2 Weeks Phase Courses ---- -- - - Phase I - 108 Hours/ Phase II - 110 Hours 

Pha se I 

,\cad cm i c 
Mi litary Studies - 20 Hours 
1.eader~hip Management - 13 Ho u . _ 
Communicative Skills - 21 Hours 

MiJjtary Trai ning ------ - ----,-----,~,-~------­
Physical Conditioning - - -~- ~~-----~~~-~~~-~---­
Commandant T~me ------ - - -------------------- -

Phase:: II 

AcRderuic 
Military Studies - 17 Hours 
Leadership Management - 13 Hours 
Commu ni cati ve Skills - 19 Hours 

TOTAL 

Nilitary Training ----------------~-----------­
Physical Conditioning ------------------------­
Cammanda nt Time- --------- -- - --- - -- ------------ . 

TOTAL 

0-ur ation: Two weeks per class (or phase). 
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iro 
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Hour 
J our 
Hour 
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Hour! 
Jlour : 
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Hour t 
Hour! 

te-ea-t1en: I.G. Br1,1, n Professional Military Education Center 
(PM.ECh\jcGhe e ANG Stn , Knoxville, Tennessee . 



R"cporting Tj _!:1~; B.etween 0800-1200 on .reporting dates. 
Quarters will be available NET 1S00 hours one day prior to 
class reporting date for students nrriving early in order to 
comply with mandatory 0800-1200 inprocess i ng hours. {Studentt 
not complying with these reporting instructions will be 
returned to home station.) 

P':e-erequ i stt-es-: E-4 and E-5. High school graduate or GED 
equivalent. Students who have not completed -Phase I within 
2 years may not enroll in Phase II .. A 3 year waiting period 
is required between ANG Leadership School and NCO Academy. 

Mow to ~prly: ANG personnel are required to submit NGB Forms 
65 to arrive ANGSC/TET in three copies. All items should be 
completed. Completion of Phase I should be indicated when 
app l ying for Phase II. Indicate class attended and dates. 
Selections are ~ade 60 days in advance of class start dates. 
Applicants will be selected on a best qualified basis. Atten­
tion is given ·to insure maximum distribution of quotas among 
the various units and states. Unit and TAG priority may be 
escabl i 5hed before or after submission. Insure ANGSC/TET is 
aware of your priorities. AFR 160-43 weight requirements 
must: be indicated. ' 

a. Quarters and messing will be available at Knoxville, T~ . 

b. Students will not be paid at Knoxville, TN. Paj r oll 
vouchers should be processed by the parent unit. 

c. All students should be in good physical condition. 

d. PMEC will furnish brochure to each student prior to 
class reporting date. 

e. Orders will include authorization for an educational 
field trip. 

~t~eftd~~ee: Active duty for training. 



:'\NG NCU i\CKO-Ef.'TT, FY- 7 ~ 

C e-ttrs e Date s : ---

CTKSS ~EPURT STKRT GltAIJtnnE 

79-1 23 Oct 78 24 Oct 78 30 No v 78 
79-A (Ph 1) 3 Dec 78 4 Dec 78 15 Dec 78 
79 - 2 22 Jan 79 23 Jan 79 1 Mar 79 
79-3 19 Mar 79 20 Mar 79 26 Apr 79 
79-B (Ph I) 20 May 79 21 May 79 1 Ju n 79 
79-C (P h II) 8 Jul 7 9 - 9 Jul 79 20 Jul 79 
79 4 27 Aug 79 28 Aug 79 4 Oct 79 

ee-ttP~~ Ott t in e : To develop in~reased knowledge and abilities 
in t ~e areas of supervi s io n, management, and leadership. To 
provide training in human r e lat i ons, supervision, man ageme nt, 
commun ica tions ( oral and written)~ world affairs, military 
·usticc and problem solving . To participate in and understand 
t h e worth of a physical tr a i ni ng program. 

C-urricol ur.i: Long Course (S 1/2 Wee ks) - 268 Hours 

Ac ademic 
Military Studies - 47 Hours 
LeaJ~rship Management - 65 Hours 
Communicative Skills - 50 Hours 

Milit a ry Train i ng ----- -- - ------ - ------------- -­
Physica l Conditioning---- ----- - ------------- - - --
Commandant Time - ------ -------------------- ------

TOTAL 

162 llours 
26 Hours 
10 Hours 
7 ft Hours 

268 Hours 

Cu ri c o um ~ Phase Courses ( 2 Weeks Phase I /2 Weeks Phase II) 
Phase I - 117 Hours/ Pha se II - 111 Hours 

Pha se I 

Academic 
~i :ic ary Studies - 24 Hours 
Leadership Man ageme nt - 31 Ho urs 
Communicati ve Skills - 25 Hours 

Milit ary Trai n ing -----~~ -.,.-,,- -.,-:----., -.---,~...------­
Physi al Condi t ioning ----- ---- --- ---~-- ~-~-----­
Com mand~ 11L Tim e r ---------- -- --------- --- -- - --- -- . 

TOTAL 

80 Hours 
9 Hours 
8 Hours 

to Hours 
117 Hours 



Phase II 

Academic 
Military Studies - 26 Hours 
Leadership Management - 34 Hours 
Communicative Ski l ls - 25 Hours 

Military Training 
Comman dant Time 

TOTAL 

85 Hours 
9 Hours 

t7 Hours 
111 Hours 

~tt~&~re-tt-: Five and one-half weeks for the regular sessions. 
Two weeks for the phase classes. 

teea~±oH: I.G. Brown Professional Military Education Center 
(PMEC), McGhee Tyson ANG Stn, Knoxville, Tepnessee. 

~epe~~rftg Ttme: Between 0800-1200 hours on reporting dates. 
Quarters will be avai~able NET 1500 hours one 4ay prior to 
class reporting date for students arriving early in order to 
comply with mandatory 0800-1200 inprocessing hours. (Stude.nts 
not complying with these reporting instructions will be returned 
to home stat ion.) 

NOTE: Regular classes report on Mondays. 
Phase I and II classes rep-0rt on Sundays. 

,re~e~ttr~tte~: Noncommissioned officers in the grades of MSgt 
and TSgt. High school graduate or GED equivalent. Students 
who have not completed Phase I within 2 years may not enroll in 
Phase II. Applications to attend Phaseland PHase II together 
will not be approved. A 3 year waiting period is required 
between ANG Leadership School and NCO Academy. 

Mew te Appty: ANG personnel are required to submit NG~ Forms 
65 to arrive ANGSC/TET in three copies. All items should be 
completed. · Completion date of Phase I should be indicated 
when app l ying for P~ase II. Indicate class attended and date~. 
Select i ons are made 60 days prior to class start dates. Appli ­
cants wi ll be sele~ted on a best qualified basis. Attention is 
given to insure maximum di stribution of quotas among the various 
units and states. Unit and TAG pri ority may be established 
before or after submission. Insure ANGSC/TET is .aware of ~our 
priorities. AFR 160-43 weight requirements must be indicated. 

Speetat ~n~trttet~en~: 

a. Quarters and messing will be available at K~oxville, ' T~. 

b. Students will not be paid at Knoxville, TN. Payroll 
vouchers should be processed by the parent unit. 

c. All students should be in good physical condition. 
(Repeat: AFR 160-43 weight requirements must be indicated on 

NG B 65. 



d. P~~C will furnish brochure to oach st~d ent p-io r 
clas s r t por cj ng date . 

e . Orders wi l l contain au~horization for an educational 
field tr i p for students attending the regular 5 1/2 weeks 
cour s e ~ -

t,;, t t e ,d frfl-E-e-: Aclive Duty for Training . 

7 Hours . 

ALLEN OK.AYS UNIFORM CHANGES, CUTS OTIIBRS 
(Extracted from: The Hawaiian Falcon , 
Nov 3, 1978, Vol 33, Nr 45) 

Fi f teen changes in wear of the uniform recommended by the Air Force Uniform 
Board have been approved by Air Force Chief of Staff Gen . Lew Allen Jr. Changes 
are effective immediately and will be included in the next change to Air Force 
Regula t ion 35- 10. 

Al though women have been authorized to carry their handbags by the ful l - lenght 
strap over the left shoulder, action was deferred on permitting men to use umbrell 
Disapproved was a proposal to align uniforms more closely with civilian fashions. ~ 

Full List 

The full list of approved items includes: 

Optional wear of black socks (anklets) by women in pantsuit combinations when 
hoots or oxfords are worn , but not with pumps. ' 

Qualified pers onnel to temporarily wear the U. S. Army 'air assault wings while 
per f orming ducy with Army air assult units. 

Wear of an additional unit emblem above the name tape on the utility uniform. 
Optional wear of healing posts by wonen who have had their ears pierced, for 

normall not more than 30 days or until ears have healed sufficiently to allow 
off-duty wear of earrings only. 

Optional wear of the miniature combat infantry badge on servic~ tmiform.s. 
Developmen t of an optional all-weather coat with 100 percent polyester serge 

fabric as an outer shell. 
Development of a r ashable 100 percent texturized polyester optional trouser 

(blude shade 1158) f or men. 
Female personnel to optionally carry the han dbag over the left shoulder with 

full-length strap. 
Change in the color shade of the light-weight jacket to 3356 (current shade of 

the all-weather coat). 
r.hange in the fabric of the white mess dress coat to a 100 percent white 

polyester tropical fabric. 
• Optional wear o f a commercial-s tyle hairnet with drawstring by women f light 

line personnel. 
Optional wear of the men 's winter cap by women. 
Wear of the female Arrey fatigue hat with the men's green uti"lity uniform by 

women . 
Continued on Next Page 



Testing of a newly designed, tapered, optional men~s longsleeve shirt with 
equalets made of the same fabric as the shortsleeve shirt fabric, 

Development of a longer-length sweater for optional war by hospital women. 

Disapproved Item; 

Items disapproved included proposal to: 

Adopt an increUEntal phase- in of uniform style changes to align more closely 
with civilian style and fashion changes. 

Allow wear of a hooded T-shirt by women fli.ght line persoonel. 
Replace the current tie bar with a wider tie bar. 
Optionally wear flight cap with utility uniform. 
Authorize bright (chrome- like) buckle and leather belt to be worn on an optiorral 

basis. 
Develop a pile- lined hood for winter wear by women. 
Limit women to wear only gray or black gloves and gray scarf. 
Adopt an Army-style optional summer- uniform dress combination for women. 
Adopt an Army-style turtleneck sweater (tunic) fo-r women. 
Adopt an optional winter jacket and bat for men . 
Adopt shoulder marks for officer grade insignia on all outer garments with 

epaulets . 
Develop longer-length lightweight blue jacket for wear over hospital pantsuit. 
Develop and test a new purse for women; hOW'ever, a proposal for Air Force wo.men 

to use other services' Pl}rses is \lllder consideration. 

Deferred Items 

Items de.ferred were: A dark dark blue jumpsuit recomne.nded for use by the 
Air Force honor guard for wear when traveling. Action was deferred pending 
research of other alternatives to satisfy the requirement. 

A proposed authorization for male personnel to carry the umbrella was deferred 
\llltil a limited test at the Pentagon can be conducted and evaluated. 

Use of other services ' purses by Air Force women . This proposal was deferred 
imtil other purses have been examined. (AFNS) 

* * * * * * * * * * 

WANTED - Landscape Engineer 

The 154TFG is looking for someone(s) with landscaping experience to help 

beautify the 154TPG complex . .Anyone interested may call LtCol Lota at 449-6008. 



(l)S! Of·1S N!D cownr..S IFS 

fl " 1, I ! ,y I ' NE S P RO V I D E O FOR E S l AB LI S 11 [ NG PO S l T I VE 

ACT!Of,S 

'. r; 0H!l1 '· I r1 ~1 rwr-·c I !:. AN EFFECT l VE PROGRAM IN THE GROUP OF THOSE 

CUSltf·1'i t,', CC, . .IR:E.S ! ES PECUL.11\R TO A MI LITARY ORGA!Jl7AT I ON, 

.QJl,Jt:~J !I/~' ., _I 
0

' /Sl.lfff THAT ALL PE~' SOMffL ASSIGNED TO THE GROUP 

M•t= ~.\:JI \\vf\Rl: o::.· TIIE ACCEPTEIJ CODE, AND THAT COMPLIANCE 

\'/' 1 L f-'h ~1f•11 l: PRIDt I N UN I T /\N'I IN ONES ELF \·!HILE ASSUR I NG 

·1 1;,i ii, f' ' ' 1 •• Prn LX!t~IS' ON OF COURTESI ES I S AFFOROl:11 

'l!\l[\ - "1 tllTA~Y COURTESY rs J-\N IMPORTANT 

El 1.i·L •. I '. ! l f"' -'ii· OF D I SC f PL I NE THAT HO: US A Ml L l ll\RY 

·roG':lrl::.H , THE SP[ CI FJ CES OF MI L I TAf< Y COURTESY 

PN··,• ' ' ' , J~ :\R ~ l!JENflC/\1 TO THO SE 1\CTS OF CI VIL ITY , 

Gnt•I , ;,· 11\l 11:\ !l ·1HOllGHTFlf LNESS ORS CRV[ll EVERY\~HER E, 

i-'I ·, ·, , , 11 1~1!... ,( I S 1"4 D I RECT SUPPORf OF THE MILITARY 

1,1 l •. ( I 1 ·1 ., _/\(!( [ NG I N A "1 1L1TAP.Y ORGJ\N I ZAl [ ONJ 

t o).·• : A CASI I1\L TY . MEN OF AHM S HAV[ LI S ED 

<,t • I I t _lTJ.\ f.{ Y Si\l l' I L AS AN rXCH/\NGE OF TII~ 

Gt{i I I Ii~ ~.• ·~1.f Tl ,. EM~Llr~I T I IYIFS . I TS BEG I NNING I S NOi' 

Dl:f !I'll I: 1 )' F J l\ri.• lSHl: 0 , HOWEV I RJ THE Mf LITAF<Y SALUH I S 

GIVU. ;,:,,", ~,Ill Si'J t OF PP. l[lE I N GI VI NG RCCOGNl .1 ION TO A 

l I I '": i, •. 'l f-c,.,_' U~ [ XCf11\NGI OF GREET I NG R[T\•/E[N 

;_,n'li·I • 1\S ll !C l l/\tll i', llf11([ I S /\MtltlG OUR CIV I i I 1\ ' I 

([}1 lj I I I .,._. : • 



CUSTOMS - CUSTOMS INCLUDE POSITIVE ACTIONS - THINGS TO DO AND 

THINGS TO AVOID, THE FOLLOWING WLLL BE OBSERVED: 

SJ\LUTJ . G: EVERY ONE IN THE MILITARY SALUTES, GUARDSMEN 

WILL SALUTE ANYONE THEY RECOGN1ZE 1,tiO IS ENTITLED TO THE 

SALUTE., OR TO THE RETURN OF A SALUTE, 

(1) THIS PROCEDURE APPLIES BOTH ON AND OFF MILITARY 

INSTALLATIONS, 

(2) SALUTES WILL BE EXCHANGED BETWEEN OFFICERS AND 

ENLISTED MEMBERS., INCLUDING MEMBERS OF OTHER SERVICES, 

(3) EXCEPT FOR FORMAL REPORTING., SALUTES ARE NOT 

REQUIRED INDOORS, RENDERING OF A SALUTE IS PROPER WHEN RE­

PORTING FOR PROMOTION AND DEMOTION BOARDS., CLASSIFICATION 

BOARDS., AND WHEN REPORTING AS DIRECTED, 

(4) SALUTES WILL NOT BE REQUIRED IN WORK AREAS 

WHERE SUCH ACTION WOULD CREATE A HAZARD AND COMPROMISE SAFETY 

REGULATIONS, SUCH AN AREA MAY INCLUDE THE FLIGHTLINE., 

MAINTENANCE SHOP., FIRING RANGE., KITCHEN., ETC, 

(5) THE SALUTE IS RENDERED ONLY ONCE IF THE SENIOR 

REMAINS IN THE VICINITY, 

(6) A PERSON CARRYING ARTICLES IN BOTH HANDS NEED 

NOT SALUTE; HOWEVER) AN ORAL GREETING SHOULD BE EXCHANGED, · 

(7) IN GROUPS (NOT IN FORMATION)1 THE FIRST PERSON . 

TO SEE THE (SENIOR VIP) OFFICER WILL CALL ENTIRE GROUP TO 

ATTENTION., ALL FACE IN THE DIRECTION OF THE OFFICER1 AND ALL . 

SALUTE I 



(?) at public gather1ngs, such as sports events and 

ME ETINGS., \•Ill[ A SALUTE WOULD NOT BE PRACT ICAL., THE EXCHANGE 

OF SALU TE S !SNOT REQUIRED, 

R. TJTLt:s- oi=- t1DDRESS: MILITARY PERsoNNEL ARE AD DR ESSED 

PROPERLY RY THE IR GRADE AND NOT BY THEIR FIRST OR LAST NAMES, 

( ) OFFICERS ARE ADDRESSED BY THEIR GRADE ., OR BY 
"s r R 1 • :r\ ' II 

I I 

(2) MEDICAL AD DENTAL OFFICERS ARE ADDRESSED AS 

11 DO CTO Rn , 

(3) EN LISTED PERSONNEL IN THE THREE LOWER GRADES WILL 

BE ADDRESSED AS "AIRMEN° THE NEXT HI GHER FIVE GRADES /\S 

"SERGE .:HS II J /\ND THE TOP GR/\DE AS "Cfl I EF ". 

c, Cl!~ 1 r~ OF COMMA TIIE "CflAIN OF COMMAND" 1 s THE DI REC~ 

LINE OF A ITHORI TY FROM THE CO MM ANDE R-IN-CHIEF (FEDERALLY --

TllE PRES i ryENT OF THE UNITED STATES OF AMERICA, AND STATE WISE 

-- THE GOVERNOR OF THE STATE OF HAWAII) TO THE LOWEST WORKING 

LE VEL, 

D. P.EPORTI REPORTI NG IN A MILITARY MANNER IS 

IMPORTANT AND WILL BE REQUIRED WHEl APPROPRIATE , 

(~) WHEN REPORTING TO AN OFFIC ER YOU ARE ALWAYS 

REQU fRE D TO DO SO IN A FORMAL MANNER, YOUR MANNER IN REPORTING 

TO AN OFcICER CREATES AN IMPRESSION EITHER GOOD OR BAD DEPENDINE 

0 YOUR MI LITARY BEARING, 

(2) A MILITARY REPn RT, PR OPERL Y EXECUTED, WILL DE­

FlNITELY CREATES A LASTING IMPR ESSI ON , TIIE FOLLO\'IING STEPS 

ARE RECOMMENDED : 



(A) KNOCK AND ENTER ONLY WHEN TOLD TO DO SO, 

(B) WALK OR MARCH IN, 

(c) SALUTE AND REPORT, 

(D) STAND AS ORDERED, IF GIVEN •Ar EASE.," STAND 

AT PARADE REST, 

(E) SNAP TO ATTENTION WHEN BUSINESS TS COMPLETED. 

(F) . SALUTE AND HOLD UNTIL IT IS RETURNED, 

(G) LEAVE BY THE MOST DIRECT ROUTE, 

E. J]r- MILITARrtrl'HFUR ~ THE AIR FORCE UNIFORM WILL BE 
i-

PROPERLY WORN AND CORECTLY FTTTED; IT IS VERY IMPORTANT IN 

ESTABLISHING AND MAINTAINING GOOD MORALE AND PUBLIC OPINION, 

WEARING THE UNIFORM IMPROPERLY IS A DISCREDIT TO YOU, YOUR 

UNTT AND THE ENTIRE HAWAII A~G. REMEMBER, WHILE IN UNIFORM, 

WHEREEVER YOU ARE, YOU REPRESENT THE ANG AND USAF, 

(1) HEADGEAR WILL BE WORN OUTDOORS AT 'ALL TIMES, 

EXCEPTION: FLIGHTLINE., OR OTHER DUTY WHERE GROUND SAFETY 

CONSIDERATION PRECLUDES WEARING HEADGEAR, 

(2) UNIFORMS WILL NOT BE MIXED; l,E • ., CIVILIAN 

SHIRT WITH UNIFORM TROUSERS, ETAL, 

(3) APPEARANCE STANDARDS OUTLINED IN AFR 35-JQ WILL 
BE ADHERED TO, 

COURTE31fS - COURTESIES INCLUDE CEREMONIAL PROCEDURES AND ACTS 

OF KINDNESS AND POLITENESS, 

A. PO\Ct OF RONOR ~mrrr WALJCTNtJ"OR RIDING: WHEN IN 

UNIFORM) AIR GUARDSMEN WHO ARE JUNIOR WILL WALK OR SIT TO THE 

LEFT OF THE SENIOR MAN, 

\ 



B, BOARDING OF J\IRCRAFT/J\UTOMO~ILES : AS A GENERAL RU LE, 

SEN IORS E~TER /\N AIRCRAFT OR AUTOMO~ILE LAST, AND LEAVE FIRST , 

f. , 1c~;•:.::cT : JUNIORS \'H LL s11m~ DEFERENCE TO SEN I ORS AT 

ALL TIMES PY RE COGN IZING THEIR PRESENCE, AND BY EMPLOYlNG A 

COURTEOUS /\ND RESPECTFUL BEARING AND MODE OF SP EECH TOWARD THEM , 

0, RCCOGNITION OF GENERAL OF FICERS: GENERAL OFFICERS 

WILL BE ACCORDED THE FOLLOWING: 

(1) TT IS PROPER FOR THE MEMBERS OF AN OFF ICE TO BE 

CALLED TO "P,TTENTION" UPON TIIE EtJTRY oF A GrnERAL OFF ICER , BY 

THE FIRST PERSON WHO NOTICES I I IS PRESENCE , 

(2) IT rs PROPER FOR THE SEN IOR RANKlNG SUPERVISOR 

TO PRESENT HlMSELF TO THE DJSTINGU l SHED VISITOR AND l NTRODUCE 

HIMSELF AND OFF ER ANY ASS ISTANCE , 

(3) WHEN IN A WORK /\REA, OTHER THAN AN OFFICE, THE 

SUPERVISiflr OFF ICIAL SHOULD RE\~DER ALL COURTES l ES TO THE 

VISITIIIG OIG~ IT/\RY AND PERSONALLY HANDLE THE GUEST, KEEP ING 

IN MlrJDTII/\T CALLING A WORK FORCE TO ATTENTION IN HIS PART I­

CUL.\~ /\~~!, COULD CONTRIBUTE A SAFETY VIOLATION, 

RESPO~Sl~lllT ES . 
ALL MEMBERS OF THE HAWA I I ANG ARE EXPECTED TO ASSUME 

THE lR R01_ES IN THE "CII/\II~ I ·~ COMMAND" AND TO PLAY THESE ROLES 

ACCORD l 'IGLY, TH IS IS NOT TO IMPLY THAT 11 RANK HAS ITS PRIVILEGES" 

BUT R/\THER Tllf..T OF ADHERING TO NORMAL CUSTOMS ASSOCIATED WITH 

THE MILTTM~Y ESTABLI SHMPJT AS IT IS ALIGNED WITH PROPER DISC [PLI NI 

ft.ND PRID E l N THE SERV ICE OF OUR GREAT COUNTRY , 



LET US OBSERVE THE CUSTOMS AND COURTESIES OF THE SERVICE ' 

IN OUR DAILY CONDUCT OF BUSINESS AND CARRY OUT OUR INDI VIDUAL 

RESPONSJBILITIES, 

* * * * * * * * * * 

HNGEA NEWS ( 

The following are excerpts taken from the Air National Guard Collllllittee Report 
of the 7th Ann.ual EANGUS Conference, which waa·held during the last week 
of September at the Princess Kaiulani Hotel. l'he committee was chaired by 
SMSgt Roy H. Pansey of the Rhode Island ANG . 

. . . We, Air Guardsmen, have a unique outlet to let ourselves be heard and 
to make known our views. I speak of the MW/AFR NCO Advisory Panel, 
located at ARPC, Lowry AFB, Denver, Colorado . The panel's function is to provide 
all enlisted memers of the Air Reser ve Forces with a vehicle for expressing 
their views and concerns to the Director, Air National Guard, and Chief, Air 
Force Rese31e • 

. . . Secondly, we have available to us the Air National Guard Personn~l Advisory 
Council, under the sponsorship of Maj Gen Guice, The council solicits inputs 
from the field concerning recruiting, retention, manning, training, and related 
matters. 

These panels do work - they need . the raw materiali•from all Air Guardsmen -
our ideas, thoughts, and suggestions on how to i111>r ove the Air National Guard • 

. . . The new ANGR 39-06 , Enlisted Selective Retention, will provide for progression 
of qualified enlisted personnel at proper intervals in their careers ... ANGR 
39-016, also new, provides for guidance in the field of career motivation. 

The Senior Enlisted Advisor Program, under Cll.ief Alexander~s direction, will 
provide a new dimension of communication - intr1FState and inter-state, It 
is vital that full co1DI11and support is provided, 

Promotion opportunities are available and more NCO grades will be available 
under the tri-deputy system. We have encouraged and undertaken a special • 
study for qualified E--6's to E-7's who clo not have a master se't'.geant a.lot, 

... If i a.my leave you with this thoug):l.t; from one, John W. Newber: 

"People can be divided into ~bree groups : those who make things happen; 
those who watch thi~s happen; and those who wonder what happened. " 

Let all of us, Arar; and Air alike, be the ones who make things happen. 


