THIS PAGE DECLASSIFIED IAW EO12958

| (. &

154TH WING
HISTORY OFFICE

FILE #

_ QUESTIONF

YOU MAY FAVE APCUT YCUR YRFT

Year round field training means
takingz ‘- rtime off from work, and to
make employer-employee responai-
bllities as clear as possible in
this areg, the .U.3. Department of
Labor has 1ssued a pamphlet on the
subject. It has been distributed
to all HANG units, but since there
weren't enough to give ocne to each
man, we are reprinting the ques-
tions here.

). Is an employer required to ex-
‘cuse: a worker , for military train-
ing duty? ,
Ay Yes. The Universal
‘Training < and Service
‘respongibllities on the éemployee
anc¢ his  employer --: one must zo,
and the other must let him.

ifilitary
Act places

Q. How about employee's pay for
time lost from work ' because of
military training?

A. Employers are not required to
pay for lost time because of train-
ing. Some do as matter of policy
or contract; others do not.

Q. Are all employees 1n all kinds
of employment covered by this
Federal law?

A. The law covers employees in
private industry and the Federal
Government, except those who' hold
temporery positions. OCther excep-
tions ere employees who work for
tate ancé 1local sovernmments. In
jome cages even these are protect-
ed by state laws or regulations
Better check with state

authorities 1T there ie dGoubt.

Q. What 1s the employee's
sibility?

A. He should return to work as soon
as his treining has ended.

respon-

Q. May the employer demand to know
exactly when the employee willl re-
furn? :
A. No. It 1=, reasonsble to want
this information but sometimes im-
possible  for  the treinee to fure
nish. The 1law says the trairce
should report for work following
training at ‘the beginning of his
next repularly scheduled  werking
period after the end of the last
day neccssary for him to travel
from the place of training to his
plece’ of employment, or within a
reasonable  time thereafter if he
is dela yed by factors bevond his
control.

Q. Toes the branch of s=ervice make
any difference?

A, None. Job protection extends
alikec to members of all branches
of service and to all kinds cf
militery treining.

Q. Is thc caployee
Inform his cmployer?

rcquifed fo

&. Yes. He must reoucst lecave for
the trsining period. ¥e particular
form is nceded. “hen the reservist
or Suardsmen is told of his train-
ing dates, he should 1in turn tecll
his employcr. In effect, the em-
ploycc requests leave to partici-

or—Jocal” patc in the treining.
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