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PREAMBLY.

This Agreement 16 made by and betwesn the Adjutant General, State of

Havail, hersinalter rsterred to as the Employsr, and Local 282 ¢f the

. hasrican Yederatiorn of Governasot Exployess, AYL~CID, hateinafter )
refarred te as the Union.. ' O o -

WITNESSETH

) . . L : ) b .
WBEREAS Executive Order 1149) as amended prevides for graster employee
- participation in forpulating and isplementing the psrsennel policies and
practices and other natters effecting the conditions .ef -their empleymest
iz order to comtribute to the effective conduct of public businges; and

WHEREAS in furtherance of the.above principle and the desirs of both the
Epployer and the Unicn to foster labor-mapagement cooperatien iz such :
martary of nutual.concern and intersst as ‘the vell-being of -the smployees

in the unit a» an 44 in sccomplishment of the mission of the Eppleyer,
the parties herete agTes a0 follows: = o o T
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f%undcr the provisicns of Sectien ‘709 of Title
perform the following functions.

Do
b

3 we R TE NN PR et e,
ART]Cli 1

hICOFNITiﬁH AND UNIT DETERYINATIOV

PAPERIENRL T T S
s thc Uninn as the cxclusivc rep:elcntd—
nl, and non-professicnal cmplo'»ea
44 Air National fuard, tn which

iﬁCrlﬂH 1. The Employrr—reCnﬂnlz
tive of all non=supervisoery, non-manapenl
ip the 154th’ ‘Tactical Fighter Croup. Hawa
this ALrecmrnt app]ieq.' )

“referrcd to in this Azrccm:nt Anpliea onl;

RECTIDN 2 The term cmployee
bargninina unit.‘

to Alr Nntianal Guard-, technicians within the

EEIE

":echnician means a person emploved

GECTION 3.; The term Nationai runrd
32,. Unitcd Scatcs Codc RN

a. The ndministration and training of the Hational Cuard. snd

and repair cf uatcriel. sTRAmEnt and lquipmtnt

. b. The maintenanca
issued to the: Air National Guard or the Armed Forcc;.-ﬂ
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ARTICLE 11

PRECEDENCE OF LAW AND REGULATIONS

. -SECTION 1. 1Im the sdzinistration of all matters covered by this Agree-
ment, officisls and empleyess acrs gevernsd by existing er future: laws and
the regulations of appropriste authoritivs, facluding policies sit ferth. -
. in the Yedersl Parsonnel Manual; by published agemcy policies and. regula-
tiens in exiatence at the time this Agresment was appreved ; ‘and by :
subssquently published ‘agency policies and regulatiens rsquired by law er.
by -the regulations of appropriate authoritias, or autherized by the terme .

cf & controlling agreement &t & higher agency level. .

Caed
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ARTICLE 111

‘RIGHTS OF THE EMPLOYER

SECTION 1. It is recognized that wonagement officials vetain the tight,
-ip accordsnce with applicable lavs and regulstioss, (a) te direct
ewmployees-of the ogency; (b) to hire, promote, transfer, assign, #nd
Tetain employees In positions within the agency, and to suspend, demote,
- dischazge, or take other disciplinary acticn againet empleyeas; (c) to .
- relieve employees trom duties because of lack of work or for othet '
legitimate reasons; (d) to maintain the efficiency of the Governmant
opsrations entrusted to thes; (o) to determine the method, means, and
personnel by which such operstions. are to.be conducted; and (f) td tzke
vhatever actions may ‘be necessary to carry out the sission of the sgency

in situations of emergency.

SECTION 2. 1In emercising authority to make rulas and regulations relating
to personnel policies and practices and working cenditions, the Employer
shall give due regard to the obi{gations imposed by this Agreement, by
Executive Order 11491 as agpended, and by established past practices,

While nething in this Agresment shall pravest the changing or modifying

of an setablished past practice, the Employsr agreas that such action on
matters subject to this Agreament and Executive Order 11491 as smended
shall not be taken without prior comsultatiom er negetistion with ths
Unien. The obligations stated abovs shall nct ba cemstruad te extsnd to
such matters as the mission of the Employer; the budget; the erpeatestion;
the nuzber of employees; the number, typed and gradeh of positlens aad™"
employees sseignzd to an organizactional wait, work project or teur of
duty; the technology of performing the werk; or internal security

practices.

AFGE~-154 TF Gp



AXTICLY TV

- RIGHTS OF THE- EMPLOYEE

SECTION 1.°. Ths ‘Empleyer and the Uoion-agree that exployees slall have,
and -shall’ be protecred in the exerciss of,. the right to freely and.with-
-out fear of pesalty and raprisal, to ferm, join and ‘assist swy labor
z;mbr;gnizlttoﬁ or to refrain from such activity, The ri;ht{tfoQD?ltﬂ.UCb
-an orgapiszation shall extand to participation in the manapemest thereof
and acting &s a representative of the organization except vhere such
.. participation or activity would result in a conflict of interest or
i+ othervise bs Incompatible with law or with the official duties of the
employes, . . S T

_;xSBCTIQﬂlz,‘ithé'ﬁnpléy;; agreas to take action mecessary to gusure, and
infore, employees of their rights under this Articls and to ascertain
that no interference, restraitc, coarcien or discrimination ie practiced

+ by any munagement official to limit or impeir these rights,

SECTION 3. The Employar agraes to advias enpleyees, in writing, 'ef thair
constitutional rights te obtain ceunsel prisr to awy interview, interro~’
- #8ticn or other proceedings conducted by any Empleysr—appointed investi-
$&TEr or irvestigative body when the Imployer has rosscu to bulieva that

such procesdings may lead to the initistiez ef criminmal charges against
the ewployees. The Employer further agrees that threats of jeb dismissal
shall not be used to cosrce axpleyess to answar questiens that might be
self-incrizinating., The rights of amployees usder this Sectien relative
to the use of polygraphs (1is detectors) shall bs in accordesce with DOD
Instructions 5210.48 series. The intent of this Sectisn éees mot Preclude
prelinipary quaries when nstters of flight or greund szfsty or accidents
&ré under consideration aad the Zaployer desas time s ¢f essecacs im

detereining possible causstive factors,

SECTION 4. Nothing im this Agresment shall requires an empleyee o hecons
or to remein a member of a labor orgacization, or to pxy mouey to that
organlzation except pursuant to & veolustary, writter autherizatios by a
member for the peyment of dues through payroll deductiom,
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ARTICLE V

BIGHTS OF THL UNION

SCOTION 1. The Union shall be given the opportunity to be represented

- at formal difcussions: between management—and-employee(s) concerning /|
s prievances, personnel.policies and practices and other matters sffecting

“yeneral working conditions subject to any limitation that may . be gontained
. in the Agreement and necessary requirements a3 ‘to.security and confiden~
'tiality of infermatiom. .. - . . o S

SLCTION 2, The Union shall be offered, in writing, an opportunity, to meet
and confer on any proposed changes in established personnel policies,
practices end matters affecting working conditions that would have a
major impact on employees and/or. affect a significant number of employees

"gin.th;Jﬁhit;,‘PfoV$ded'however, the opportunity to meet and confer.on the

prioposed changes shall be subject to the limitations stated in .
Sections ll(b)'and.lz(b).of'the-Execut}vc Order 11491, as amended..

SECTION 3, Notuifﬁs&andiﬁg thé'nbovc, it is recognized that during the

~life of this Apreement, changes in law or regulation ‘of appropriate .
~authorities may necessiteté changes in perzonnel policies, practices, and
.. matters affecting wonking conditions, If the change leaves the Emplqyer

oo discrevion in the matter, the Union. will be netified of the, changy.

S Pebpgape 1000 '
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‘.. within the autherity of the. Esployer imel

ARTICLE VI

MATTERS APPROPRIATY FPCR CORSULTATION OR NEGOUTIATION

. SECTION 1, It is agreed th;: nattlrn apprepriste for comsultation or
,ncsotiztion betwesn the. Eaployer sad ‘the Unien sre policies, pregrums asnd
and working -conditiens which are

procedures relating to personnsl matters
uding, but net limited e, such

‘mAtTers as labor-msnagament coopiration, prometisn plans, hours of work,
leavse, aafety, training, methods of adjusting. ;ritvcaccn, :ppaalq.
Teductien in force _Practices, and unployoc l.fViG.’o.-' R
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ARTICLE V1I

UNION REPRESENTATIONR

.-SEQIIﬁN 1. The Esployer agrees te recognize the foicegq,-stguurdp and
_duly deslgnated representarives of the Union and assure that 411 levels of
~panagement £hell accord ‘them respect, dignity and courtesy as appropriate.
‘The Unton shall furnizh and maintain with the Employer & current Alst of
al. stewards; 1{8ting the gioup of employees andé work trea each steward
_is assigned to tepresent. The Epployer further agtees to the appointment

"¢l the number of stguards:as-dtsignated hereafter: e e
Nﬁmber Ticle . Activity and Location ‘

1 Chief Steward 154th Tactical Fighter Group (HANG)

1 Sreward Group Héadquatﬁcrs; Administration, Ter~
sonnel, Bedical, Opsratioms, Simulator,
Conptroller

2 Steward Areraft Maintenance (orgasizaticnil and
field)

1 Steward Motor Vehicle, Aviomics/Munitions, and
Miscellaneous

1 Steward Supply and Equipment Managesmant Office (20)

SECTION 2, The steward nust be an employee in the activity vhich he
represents and will lose his right of representation &5 a stewvard when he

is transferred to another sctivity.

. SECTION 3, The Emplcyer apgrees to sfford stewards and duly designated
Tepresentatives who are employees with & Teasonable amount cf tioe during
duty heurs to conduct representational duties with sppropriste managaement
officials and/or aggrieved employees, Stewsrds and designsted rspresente~
tives wiil secure perz{ssion for such absence from their {mmediate ouper—~
visore, indicating the nature of the business to be conducted and the
approximate period of absence, The steward oT representative will provide
the supervisor with sufficient information to rake a determination that
the matter is apprepriete. The Employcr TeseIves the right to deterxine
the duration &nd specific duty hours that representational dutics will ba
cornducted, Stewards and representastives will repoTt to the appropriate
supervisor when entering and lcaving & vork locstion on cffieial Urlder
business, £nd will report to their imzedizce supervisoT upon Fatuss 0

thelr own work areg,
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- diwcriainotion aor rataliastion becauss

SECTION 4. The Union agrces that oll activities toncarning the internal
wansgeaent of 15 organization, memberahiy westings, soliciting of nom-

bership, collection of dues, campaipning for uffice, conduct of elections,

and distribution of literature for erganising purposes will be conducted

enly during the non-work time of the soployesn invelved,

Ployer agtees that Union represamtatives will pot sutfer
of participatios in legitimate Union
8, deaignated scowardé and Union rep-
vithout prior notification to the

the right to makc such transfers -
e without prior notification and
such transfers, - S

 SECTION §. The Em

activities. ‘Under norwal circumstance
resuntatives shall not be transferred
Union. . However, the Emplovar ressrves
under abnortnl or emsrgency cireusstane
|« uagress to promptly notlfy tha Unioz ot

"BESTION 6, " The Enplo;,:c:: ‘agrees that uchnow oqhyu 1o .the unlt vill be
advised by his suparviser as to the namg of his desipoated stovard within
the ‘Zirst tve veeks zfter asploymest, e :

LI

]
[
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~ ARTICLE VII

- " UNURS OF WORK AND TOURS OF DUTY .

SECTION 1, The workweek and tour of duty of employees will be scheduled T
= with the primary objective of "insuring the  timely and effective support of
" the active air defense mission for the State of Hawaii, The meal periocds
" will be of 30 minutes duration for all employees except personnel én the
“Alert Pad who are reguired to perform official duties during their meal
period.” Personnel on the Alert Pad will be limited to & maximum of 20
‘minutes’ on=the-job meal period, . Such employees must ‘spend such time in
close proximity to their work stations.and be svailable-for work, SALYl work.
outside of the hasic workweek and workday is overtime work and compansable
»~ und€t’ applicable reghlstions, ' . o : ST

L]

"SECTION 2, The Air Cormander agrees to adviase the Unien in writing when
contemplating a change {n the basic workweek or hours of work giving the
" basis for the change, The Union will be given a reasonable time, normally
15, calendar days, to present. its views before any change. is made, Changes
to.the bagic workweek or hours of work shall be a matter for consultstion,

SECTIOK 3. The Air Commander agrees that sasignements to shifts shall: be
mede on an equitable basis as possible giving dus comsideration to the
needs of the function, night differential pay, duration and frequency of
sesignments to each shift, and any compassionate circumstance of the
employee, The Air Commander further agrees to consider exchanges of shifts
between employees mutuslly spreed upon by the employses who sre gualified,

SECTION 4, The Employer agrees that, unless an epergency situation arises
which would varrant employees to work on their scheduled maal period; meal
periocds shall be granted as scheduled, and employees shall not be required
to perform duties during this period, When employees are reguired to work
on their regular scheduled meal period to meet emergency needs, meal

periods will then be granted immediately after the emergency situation has

been corrected,

SECTION 5, The Emplover sgrees that rest periods of not more then 15

minutes duration during each four hours of continuous work shall be granted
employees of the unit within the following criteria and policy established

by the Rational Guard Bureau in appropriste directives or regulations: {a)
Protection of technicisns' health by relief from hazerdous work or that

which requires continusl and/or considerable phyeical exertion; (b) Reduction
of sccident rate by removal of fatigue potential; {c) Working in confined
spaces or in areas vhere normal personal activities are rTestricted; (d)
Increase in, or maintenance of, high guality and/or quantity productiom
traceable to the rest period,

9 February 1977 _ 9 AFGR==154 TF Go



During overtime work, the Empléyer'shall provide for a l0-minute rest

period during each four scheduled hours of continucus overtims work, If

the naturescf the overtime work 'ia such that the duration of the overtime
: our scheduled -

work is unknown, the 10-minute rest pericd during sach four
" hours .of continucus-overtime work shall be applied in such 4 manper ss to
-~ allow the rest pcriod“lfttr'thh“firlt'tub hours of the four hours of
' gontinuous: overtime work., IR - R

Peal and pricr to the end of the shift for employees vho have
handling toxic or hazardous substances or vho have been subjec
“siveisoll of body or clothing, The Brployer also agrses to pmrmit
ressonable time -at the wtart of the shift to drav neosssary tools and
squipnent and reasonadle tive priér to the end of the shift to tun in
such items. - Cleaning up the work srea’and equipment shall bs accome
Plished prior to the end of the shife, _ Ly

“"SECTION .- The Employer agrees to permit adequate cleanup time Qifor-
t:a o exces-

g
4

: rl : R TR
P
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. thTICLE-IX
O\TPTI‘Q

:‘SECIION 1. AOVCttiDﬁ shall bc reatric»cd to work. uhich is odninistra—

tivcly un:ontrollablc snd sh;ll be lim.tcd te the laxinu- -xtsnc postibla, o

SBCTIOX s When-overtime work Ia rcquircd, the z:ploycs uhall c-tign such
work based on the skill, ability, atrencance record, job performamce and
availabillt; of employees: Within such considerztiocas, overtime work will
be assigned fairly anil equitably among all enployese in the organizitional
- -sugment:in whlch such overtime is required, Exmployess assigned te pver—.
tize work shall be given as much zdvancn notice-as posaible, - Am i:yloyot
vho -regquasts to be. veleased frow an overtime work mtp—n: shall bo ' LI
rnltaacd provi#;d anothcr qual;fiod ¢ap}oyt¢ is tvatlablt. S

SECT101 3. No ezployee ia the unit ;hc.l be rcquirnd to vorh WOTE than a
cariwur of 16 hours overtime per-pay perind, except what necapsary to mast
 en uncvoidable worklead/production schedule, where applicsbla. The
: Esployet shull make every offort to preveant sbusres of thise excepiion,

SECTION 4. Vhen an czplcyce is called back to parform overtise verk, tha
eaployee shall be"given a minirnm of two hours compsssatory time, whethar
the work is parforaed or net,

STCIION 5. Compensatory tlme off shall bs schedulad by the employes vieh
" ¢ supzrvizor and mormclly will be utilized within tha four pay ?“i°"

.ilewing the pay pericd in wideh it was accrued.

5200108 6, Overtime rvecords shall be mainzained by the L54c§~Fi¥k=if
frrercentor Croup and may be reviswed by the Unica ateward or employes

conaert.od,

1 AFGE--154 FI Gp
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ARTICLE X

ANNUAL LEAVE )

\

" SECTION 1. The Employer agrees .to.establish, pest and, issofar as .

- possible, adhere to a leave schedule which will permit each employse two
* consscutive vaeks of annual lesve during the year. Employess will be

" eonsulted in the estadblishment of such schedule and full consideration
411l Be given to sach exployee's desired lesve periods with prefarenca to
. those“lesve regquests nacessitated by military cosmitments or ehildbirth;
provided, however, that ‘the Bmploysr mey make any adjustment to the ‘
schedule required to msat workload requirements. Whsa such an adjustmant
‘becemes hecesaxry, affectéd employess will be given as much sdvance:.
notice s possible. The provisipns of this Section shell mot -preclude
smploysss in the same rating and vork ares from exchanging their -
scheduled lesve periods by mutual consent. The supervisor will normally

~apprave such changes, . '

"SECTIOK 2. The Employer agress that supleyses' requests fcr amnusl lsave,
if ‘made pricr to the day on which lezve is desired, will mormallyibe .
gTanted if vorkleosd requiresments persit. Ths Bmployer sgrsas te maintain
s 1iberal lsave policy in circumstacces such as, but pet. limited-to, death
or 1llnsss in the eapleyee's immediate family, religious observasdses., -

SECTION 3. Whenever 'thé need to limit the sumber ef smployeos grésted .
snousl lesve during 2 particular period of tims arisecs, due cousideration
will be giver tq such factors sz the epersting weeds, ths skills of 7
employess, length of time since last vacation pericd and.the leagth of -
Yedaral servicse. Where all other factors ars relstively equal, the” -
saployee with the grestest length of creditable service will be given-
preference for the desired period. . o s

SECTION 4, The Employer will make every effort to svoild a fnrcad :lesve
gitustion. However, if forced leave becomes necessary for sny resson or -
& liberal leave policy is escablished, the Employer will saks svery-. :
effort to find work for employses not having any somusl lezva te thelr.
cradit. .If no:such work is availsble, the Employer agress to-graat - -
advance znnual leave, not. to excesd fiva days, within the policies sstab-
l1ished in sppropriate Nationzl Guard Buresu directives ot regulaticms.
Should forced annual leave be required, the Employer agress te notily the
Unicn as far in advance as possible and:to comsult with the Union <con-
cerning ‘the method of impleasnting the: forced lasve. R

12 AFGE--154 TF Cp



ARTICLE XI
SICK LEAVE

SECTION 1., meloyees shzll be granted sick leave upon proper notificltion
to their supervisor; except-under-extenuating circumstances, when they are
unable to perform their regular duties because of sickness, injury.or
hospitalization, or-for medica-, dental or optical examination or treatment,
"or when ‘2 member of the immediate family of the employee iz afflicted with
& coritagious disease and reguires the care and attendance of the employee,
or -when, through exposure to contagious disease, the presence :of the
employee at his post of duty would jecpardize the heslth of others; for .
horpitalization or incapscitation beyond the initial training period when
injury is Incurred or disease is contracted while engaged in militgry.duty,
even though entitlement to m;litary pay and nllouanctl txista !cr thl ‘sane

per;od.

SECTION 2, Emplcyees may be granted advaﬁce sick 1¢avo. not to cxcaod )
~thirty days, in cases of serious illness or disability, previding that such
. Pequests are supported by a medical certificate and all avalilable accimu-

" lated sick leave will have been sxhaustsd and excess-znnual leave shat
<wonld other#;se be: forfelited 1s used and,. subject to & rsssonable expacta-~

© tion of the'return-to- duty of the cmployec. The granting of such sick leave
shall riot be den;ed because the employsee has annusl l-avc to his cnodit.

SECTION 3." A medical certificate will not hc rtquirtd in support &f an
application for sick leave of thres workdays or less., However,: such a
certificate may be required.in individual casss if the Dmployer had ade-
guate reason to believe the employee is misusing the sick leave priviiege,

In such cases the employee shall be advised orally o in writing that his
sick leave revord ls questionzble and advised that if his record daes not
show improvement within a specified period of time, not tc ‘excesd: six months,
he will be required to substantiste all future requests for sick leave due

to claimed illness regardless of duration, If this does not resul® in the
necessary improvement, the employee will be advised in writing that ail
future requests for sick leave must bs supported by & medical csrtificate,
This written notice will also fully explain why the employee is susbected

of misusing the sick leave privilege, The requiremsnt for a medical certifi-
cate will be reviewed at least semiannually and will be reac;ndod in uratana
when tha employee's sick leave record warrants. - L

SVCTION 4, LCmployees who fell to submit a medicai ccrtificate a5 provided
by this agreement will determine whether suchabsencnswxll be uhargtd To

annual leave or leave wzthout pay.

§ February 1977 ATGL-15% TT Gp
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TICLE XII .

'LEAVES OF ABSENCE e e

-y

withe
out pay on the condition that therc is ressonable sxpsctation that the -

employee will return to duty at the end of the approved period, Leave
wicthout pay shall not exceéd one ysar- for each u‘p_p!_-icncion. '

SECTION 1. The: Employer agress that exployees may be granted leave

SECTION 2. <lt:1s rec'ognizéd that the improvement of & Uniom reggu,gn;_’a-.'
tive's capabilities in that capacity will benefit the Fadaral sexvice an’

woll as the Union, Thetefors, the Zmpleyer agrees to grant snnugl lezve
end/or lTaave without pay when an exployes in the unit has baen clacted or
appointed to a Union office or as & delegate to any Uslen activity.

requiring leave of absence unlass such absence would sariocusly homper the

accomplishment of the mission of the Imployer. '

ol

SECTION 3.. It iz agreed that an enpleyee on lsave without pay shall .
receive and retaiz all rights and privileges sutborised under governing - .
lavs and ‘Tegulations. "It 4is further agresd that such empleoyees on lezve .
sholl be cfficially notified in writing of any significant astters vwhich ..
will affect them to the same extont as provided ether emplorses who. zre
on lesve., The 154th Tactical Fighter Group will-bs respemsibla far

informing the employvee of such matters,

14 APGE—154 TF Cp



ARTICLE X111
HOLIDAYS

SECTION 1. Holidays will be oburvod c.l non-werkdays, unlsss scheduling
or_unforesssn contingspciss require an amployee to work om a holiday.

" ‘Whenevsr an smployee entitled to holiday-bsoefite is vequired to work om
a:holidsy, be shall receive such bcnufi:u a8 ptovidld 1: npprop:t;:c _

Ha:ion&l Guazd. ro;ula:ioas.

SZCTION-Z. The . laployu: agrees to giva ss much advnncc no:ice qc pqnliblc
to nnployon: roquirod to work co & haliday. )

S!crIGI«3.= Conlintcn: with -vthlocd ;nd nan;ounr requiresants, asuicnanpt '.

of. smployces to uvrk ou 8 hol&day shall bs kapt te the nminimua cutcng
poa:ibIt. o _ ‘ o _ _
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ARTICLE m‘
POSITION CLASSIFICATION AND JOB -GRADING

_SECTION 1, The Eaployer sgrees to permit the Uniom to reyiev and commemt
on proposed Civil '-Sirvigi"',Ceﬁla_qfton'gluni!‘_igntvigg_‘ud‘ job grading . .-
.sténdards for positions in the unit on vhich commeBits are requested by .
higher headquarters, and to advise ths Unicn vhen any changes iz such
standards will affect supleyses in ths wadt., . o 0

EECTION 2. Any employee in the unit whe believes that his position is
improperly classified-or graded may discuss the matter with his super-
visor who will, upon. request, arrange for.reviev of ths ewmployes's. o
clsssification or grading by appropriate spacislists frem the servicing -

' ‘parsonnel effice. . The review shall include discussions with the ‘expleyess
~and the supervisor to detarmins the expleyss's actusl, regular werk - -
ascighzants cver a reprasentative .current period of time asd comparison . .
| Shagich furigmanta wich the epplicable pesition classiticacisn or fob. .
grading atandards,. :The tmploye: .and ths supervieor - will bs advised ... . .
vorbally of the rasults éf the revisw.. If the emplsyac is dissatigfied,

be' shiall be advised of the precedurs and time limits (if spplicably) for
appealing the clsssification or job grade of hie pesition, . :
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ARTICLE XV

- FACILIT{ES AHD‘PUELICITY-

"TSECTION 1, The Employer agrees to provide réverved- duim
bullctin boards where mutually deemed appropriate within ths wait for the
purpose of posting Union nhotices and ‘similar informaticoal meterial, The
Union will be responsible for: ‘posting and remeving saterisl and tor nin-
taining its bullttin board apccc in ordcrly condition. .

SECTION- 2, . The Faployer agrees to provide a location at thc liith Tectical

Fighter Group- Message Center for the raceipt of Union meterizl fiom. v, 8,

" Hail or frem Fort Ruger Vvis Kaweii Air Matiomal Guaréd messile run.: Material
will be eveilable for Union: Tepresentative pick=up during the. aomlxworkim
hours: af the 15&:11 Ta:ticll Fighter Group ﬂuu;c Coatcr. B .

SECTION 3. The hploytr agroes to ukc uvailable ipproprutt !ac:li:in,
including utilitiea, for Union meetings cutside of regelar working:hours °

vhen euch nchnduling doss not conflict with traiaing sed schedulis iof the
tenant unit, ' The Union agrees that use of such facilitiss ﬁl&vbcwubjact

to the fu- and :u-:odial nrrcngmn:n uomlly umud o such’ m.
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ARTICLE xvt ‘

UNIFOXMS AND PROTECTIVE w'm' AXD_EQUIPHENT

EECTION 1,:-
and/er- squipment te smployess performing work which requires sick pretecs
tivs measures vithtn authorind clo:hiu ud qutpn: tuwmu ond -

: nvauabh tuui. .

18 AFSE--154 TF Gp
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" ARTICLE XVIT

- | SAYETY AND HEALTH . = .

SECTION 1. Tha Empleysr vill_-nﬁ. every rezsonable effort to provids and

— TEaintain safe working conditions amd to comply with -epplicable Federal K

laws snd refulstions relating te the ssfoty and heslth of cmployses.

Esch -superviser shall take prowpt and appropriats actien to correcy, oF
report to the appropriste msnagossnt official, any unsafe condition or
sction vhich is reported to or obsarved by him.

SECTION 2. In order that the Uoien will hava an oppertunity te joim with
the Zmploysr in a joint effort to insure that safsty is practiced through-
out. the unit, -the Union shall have: s ssmber ef the usit on any Grovad
Safety Committes established er appointad by the Employer. )

SECTION 3. The Union rscognizes that the obssrvasce of safe work prac-
tices and the wesring of prescribed protective clothing is primarily tha

. Teyponsibility of esch individual. All exployees vwill cbssrve safe -

vorking practices, wesr protective clethiag smd/er equipasxnt praseribod
by the Ewployer, snd prexptly corroct or repert aay ousafe comiitions er
acts, The Unien will cooperate in those efferts amd emceurage ite

meobars to work in a safe masner &nd te obey safety policice asd direcr

tives, N

SECTION 4. Kodicsl szamisationms required ¥y tha Pecpleyar end troatmeat
for em-the-job injuriss will be previded &t wen—rsisbuereshli goverpeast

facilities {n accordance with apprepriste regulstices. Ix thess cases
whare sn sapleyss is compslled to lssve his place of espleymeat dus to

“serious illmess or injury and bas ne tresapertatise er is imcepacitated,

the Eaployer shall arrange trspsportation to snable the sxpleyes to Tesch
his abode or wedical faclilizy for trestmsst. '
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ARTICLE XVIII

" EMPLOYLE UTILIZATION

SCCTION 1. The Employer agreses that employces will be fully utilised for
work appropriate to their Job or position and 2t a level commensurzte with.
their pay, except when the Dmployer finds it necessary to’ temporarily
detail or sssign employses te other duties or positions. The Dmplower
rgrees to minimize such detalls, B oL

L

SECTION 2. The Employer zgrees that assignment of other duties to
employees in the unit shall be made only if such duty Is releted to the
-position for which they ar¢ smplcved, unless circussiances dictate other-
wige. . Temporary kscignmentz shali De of g netuxs Ihet cloFely nesccintes
then with that of the, ewployee's norwal duty and pay level, ualase com-
 pelling circumstances exist: In ell casez, ruch temperary assignmehts
will be. kept to & minimum, &nd on zttempt will be mede to mest these

. necds on & voluntary basis., The Employer further -zgrees to take into

- consideraticn When making these wnssigrments the seployee's hezlth amd

. sbility to perfore the dutiss of the positien, The Exployer and the Unien
pupport &nd enccurage participetion in civic ynd commmity progRanss |

SICTIOR 3, 7he Emiloyer égrees that utilizatiod of employees te pertisi-.
pote at miiitary funersl ceromeoniesn es kambers of firing -squade and/on
active pellbesrers 2hall bé limited to funerel services for nonhers of the
frmed Fovrees and present and ‘former Gusndsmen, provided that such oare-
menies &re. conducted during the permal work bouwrs and will pot extend
bayend the snd of the norsal workdey without the conowrrence of -the

SECTION 4., The Dmployer and the Unlon recogniss that smployees vha are
aenbers of . ¢he Hational Guard are an essentisl force in rescus’or protec-
tion-work in connection with floods, fires, or other acts of God, and in
performing emergency duty in comnection with eivil disturbancesj thersfors,
They .gupport utilization of empicyees for thess purposes. e

norE e e s
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ARTICLL XIX

PROMOTIONS AND DETAILS

.SCCTION 1., The Lmployer agrees that ﬂl vacancies are to be filled on
" the bagis of merit and efficlency with the objoctivo of nlcctin; fm '
among the bnt quulifiod peraona lvailable. ' (R

SCCTION 2. The Employer may fill vacancies by reassignment o trazufu-
between positions at the zame grade level without competition .cr by non-
competitive promotion as provided in Chapter 3;—TPF Sll. The Esployer
agrees to regquire the postinz of noticn of vmncics on ;pprnrpriatc o
bulletin boards for a period of not less than five working days when .

. competitive placement. actions. are utilized to fill:vacancies! Wnmn th&
"salecting offitial does not select any one of the qualified applisants,
the “official lh&ll state. the reasons for his’ action on the premction

xS

certificate. - . , t

1

SECTION. 3, The Employcr agrees that when & pcnanl.l mtmiﬂ isa

. eriterion to sslection for ‘preomction to £ill & vscancy, a persomal intar-
* view of each referral on the froaction certificste ‘shill ‘be made by the
selecting officlal prior to meking a selection, s=xcept when a candidate
wzs previocusly interviewed: for a similar promotion by the: smwe officis}
w:.thin a ﬂo-day puvlod imdhtcly pncodin; tb-o current pro-otion acticn S

SECTION X.: An tnplayu demcted without parml cause 1s cutltlad to. '
special considerwtion for reprooction in the sgency in which ha wag .
demoted.” Although he Is not gusranteed repromotion, ordinarily he lhmu.d

be repromoted when z vacancy occurs in a positicn &t his former greds, .o
any intervening grede, for vhich he has demonstrated that hs is welle

qualified, unless thare szre parsuasive resscns fw not doing 20, The ..
Employer will determine who is to be reproucted from & list of w1l; - L
eligible employees within the agency, " The Employer agrsas to aotify t!u’
Urnion: when a.position ‘vacancy is to be filled under repromotios prece~ .

" dures. "This ‘Section does not Spply to & domtion requested by und,fw- the

convenience of the smployee,

SECTION 5. The Employer agrees that, at the requaxt of an ssployes who
was referrsd for considergtion for & particular vacancy but was not
selected, the employee and/or designated representative will be permitted
to review the promotion or selection procedures utilized, except that he
should not be permitted to see the appraisal of another employse. The :
employee will be counseled whenever possible as to ways in which he night
improve his chances for selection in the future. It iz further agreed
that candidates may review any supservizory appriisal mde of their past
performence &nd considered in the current promotion action. The Unlenm
recognizes that selecting officials are not required to justify thelr
selection to nonselwcted candidates,

9 Tebruary 1877 " ATGE-154 TF'Gp
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emporarily promote eligible and quali-
irected to perform the duties of
however, in those casss where
-pay status and another

SCCTION 6, The Imployer agrees to t
ried employees within the unit who are d
higher level positions for 30 deys er more;
the imcumbent of & pozltion is ebsent In a non
employee is assigned to perform in. the temporarily vacant position, he
shall be temporarily promoted for the non-pay status pericd. Compatitive
promotion procedures must be used if the employes upon completion of the
proposed temporary promotion, would have spent more than 120 days £includ-
ing details and previous temporary prowotion) in a ‘higher graded pesition
within.the past l2-month period. The Employer agrees to process these
temporary promotions as expeditiously as possible. Lo s

SECTION.7,.. The Employer recognizes the basic principle that an employes
should be asaigned to duties of the position or rating In which ha,is -
employed., However, to meet temporary work load requiremints when necess
pervices cannot be obtained by temporary promotion er other means,. -
employees mey be detasled to other positions, .If & ‘detail- is ud‘c‘.’-far‘.thc
purpose-of training or evaluating a possible successor to a positipn-which
is or is about to becoms vacant, the Dmployer egrees that such detail v
shall be made in accordance with the Merit Promotion Progrem. -All detalls
will be reported to the Civilian Persommel Officer on SI' 52 snd meintained
a3 & permanent record in the employee's offlcial. personnel folder.;, In- " .
cases of intermittent details of less than 30 days, the assignoent. shall -
_bs rotated among #ll qualified employees and <hs cognissnt supsrvipop- - -
‘ shell kesp a record of such detalls for considerstion when considering -
employees for prowmotion. T o ' o PR

SECTION 8., The Employer agrees that &g an sxception to competitive prow v
cedures, an employes is entitled, in accordance with Katiomal GQuard =
‘Buresu instructions, to promotion te a position wiich is upgredad without:
significant change in duties and responsibilities due to issuance of & new
classification standard or the correction of a classification error 1f he
{s the Incumbent of the position, or to a position which has bean recon-
stituted at & higher grade because of unplanned aceretion of additional
duties and responsibilities, provided he wsets the lsgal and qualification
requirements for the higher grade. . ,

g February 1§77 ' AFGE-154 TF Gp
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 ARTICLE XX

REDUCTION IN FORCE = S

SECTION 1. The Enplcycr a;rccn to natify the Union of diroc:cd or pro-
posed T Juctions in force affecting employses in the unit as far {2
advance as poseible, giving tho reasons for the reduction. When' intor-'
rat{on concerning the.date the action is to bs taken, the number of . ~
employees involved znd the competitive levels to be affected is lmm, .
this information shall also be-provided to the Unilon as. sxpoditiously as

possible.  Tha Uniom shall ba.imvited to diar.ul and rrem: :Lu vim :o.'--

‘the bpla;nr for cmtidarntivn.

SECTIOR 2. All roductlmu in. forcc shall ba uz:.‘..&d wt in uecrdsnct
with applicabls lzws and u;ulatim. The. . Exployer agreas thet, in order
to mipimire the impsct of & rTeduction in force, existing vacaneiss:will be
filYed to. the extent pessdibls through.placement of qualified empleysss who

might otherviss ba m-r-ny -ffm-d hy the redscsien in tocu actiem, . ..

. SECTION 3. 'nu mplaytr qun :h.:t. at ths z:.ln,s Muzin h forde is - .
announced, all promotiéver to pesitions known. te bs affectad by the sstiom -

vill be held in.sbeysmav uutil a review of the ressrds of all affocted.
- employe s has besn msde, }hcmnt Tights deternimed, ond :m 4!

£orc¢ no:.i.cu :Lsmd. ¥

SI.CTI—W £. The Unien. urus to._ Tenier mh:-u in mm u
elple-ym the rezsons for auy reduction in !nn. _

,,
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"ARTICLE XXI

DISCIPLINARY ACTIONS AND APPEFLLS

SECTION 1. The Enploycr agr:ca that formal disciplinary action bancd on an
e-ployee # conduct or work performance will be imposed for just or valid.
cause after an invgstigntion indicstes that & formal action is necessary,.

An investigation may 'be preceded by an informal inquiry. te determine 4f.a.
probable cause exists to warrant an investigation, Any information acguired
during an informal ingquiry may not be ussd against an employee unliess such
information is established during an investigation. When an investigation
is conducted, the employee will be sdviged of his Tight to bs repressnted
by an official union: reprlltntltivc or any pervson of hin choosing and-be
pcr-itttd to prc-cnt his side of. thc mattar, o

SECTION 2., In'the event a foracl di:ciplinlry action 1nvolviug a ru:pennion
'or removal is considered, the employee will be issued a written notice of
“the proposcd .disciplinary sction which shal]l state the resson for such sction
“and will advise the employee of his rights te reply orilly and/or i& writing
within ten calender days of recaipt of the notice ¢f proposed disciplinary.
action, The notice of original decision vill be issved at the szrliest
practicable date, Formsl disciplinery dctioms iuvolvin; written reprimands
will be issusd in sccordance with CPR 40/51-751, Crisvences resulting froe ,
s vTitten Teprimend mey be filed im sccordsnce Uith Saction. 7 of Arti:lo xIi

| (Gricvancc Procedures),

SECTION 3., When a notice of original decision subjects sn employes te &
“ disciplinary action involving & suspansion or ramoval, the empleyes vill
be advised of his.vight to appsal~ths acticn, the proc.durc to follow, and
the time limit for filing the appeal, He will be sdvised that such.disci- .
. plinary actions may. be appealed in accordance with the provisions centsined
in Section 2, Ar:iclc XXIII of thio A;rcculnt or crn 40/51-751- f :

SECTION 4., When tht Exployer dcttruincu that the cuplcyce s continucd
.presence at work constitutes a ssrious detriment to life, government property,
government interssts or. to himself and other smployess, the smployee mey

be zuspended .from duty by separate action in accordance with applicable

agency regula:ionl until a finnl decision i made on the appesl.-

Tt
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ARTICLE XXII

GRILVANCL PROCEDURL

SLCTION 1. This article provides an orderly and exclusive procedure for
proceasing grievances based on the interpretation and application of :
thisrAgreementy ~Grievances based on the application of higher authority
“policies and regulations, as applicable, relating to subject nEttery -

- contiined in this Agreement wey be processed as provided herein. This
article may a2lso be used to resolve grievances involving emplovee dis-
satisfaction over sosme aspact of the exployment reslationships or wobking.
-~ eonditlens which is bsyond the control of the exployee but within the’
control snd authority of the Dmployer, ' : :

SECTION 2. " Notwithetdnding the provizions of this section, this procedurs:.

shall not be used to process such matters for which a statutory appeal - .

procedure exists or when. it is in conflict vith statute or Exscutive

Order 11481 as amended; nor will this procedure be applicable to any

" matter which limits or impairs manxgement's rights contzined in Article -

111, or involves the expenditure of unprogramsad funds and resources, or

- requires changes to estublished policies & -procedurss, N
SECTIOK 3. Questions that cannot be-resclved by the parties as to whether

or-'fot ‘2 grisvance s a watter for which & statutery zppesl prooedurs

exists shzll be referred to. the Assistent. Secretary of Labor Nansg T

. Relztions {ASLMR) for decipion, All other disputes ef grievability ‘or
arbitrability shall 'be referred to the ASLHR provided; howaver, such cther
dizputes of grievability or arbitrability w7 be referred to an arditretor

by agreement of the parties. P ) S to

SECTION 4. Queztions s to t}nr-infcrpac'tatim of -puhlhhﬂ Rttimal' Guard

‘—Bureau pelicies or' regulations, regulations of eppropriste higher athorities,

or provisions of law shall not.be subject to this negotiated grievance -

' procedure or Article XXIV, Arbitration, regardless of whethar such policies,
regulations or lawe are quoted, cited, or otherwise Incorporated or
referanced in this Agreement. Should an esployes or. groups of employeas
or the Uniocn initiate 2 grievence o complaint en the spplicution off .. -

‘published higher suthority policles and regulations as referred in Séction i
of his Article, which requires an interpretation by ‘the eppropriste’ highes
authority of its policles and regulations, either party may submit a2 request
for interpretation by the appropriate suthority through channeles via the
‘Adjutant General. The proponent's interpretation shall be finel and the
grievance on misapplication of published higher authority policles and .
regulations shall be resclved in accordance with the interpretztion.

SECTION 5. The following procedure will be fellowed in pmceuins-iny
grievance to which this Article epplies; o

9 February 1977 AFGE-15% TF Gp
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"Step-l, . The grlevant shhll ‘£irst discuss the matter with the
approprinte supervisor who has discretion in the matter.’ This discussion
~must be held within 15 calendar days after the smployee became aware of
the action or svent which led to the grievance. The supervisor shall -
advisc thc grisvant of his docilion wlthin thres warkin; days.. !

St:p 2. At this step of the ncgotilred procedure the gricvancn must

‘. be" submitted in writing to the next appropriate supervisory level within
- seven calendxr days followinz receipt of the Step 1 decision. The o ,
- grievence letter must ldentify the specific neture of the grisvance

‘and the remedy desired.. Within thres working deyz after receipt of the
grievance, the sscond level supervisor -will meet with the grievant, his
representitive, and -other’ appropriste psraons, Within three working. days
‘after the mseting the second level supervisor shall render his decision
in writingto the gri{evant with & copy to the Union.. If the decisfon is
not -satisfactory to the grisvent, he may submit the grievance to Step 3
of this procedure within 15 celendar d;ys after rtceipt of this decision. -

Step 8, The grievance mzy now be subnitted through comuerd channels
to the Adjutant General. The written grievence must state the npature of
the grievance, why the Step 2 decision is not acceptable, whzt remediel
action is desired, and a statement that the grievant desires @ decision:
by the Adjutant Gcﬁeral, or accompanied by & letter fiom the Union that
it is invoking arbitration. If the Union invokes arbitraticn, the
- matter will be referred to advisory or binding arbitration 8:,9rovidod
in Article XXIV, unlezs the Adjutant General decides to adjudicate the
grievance In favor of the grievant, The Adjutant General will render
his decision on matters referred to advisory arbitration after receipt
of the arbitrgtor's award, except that if he considers rejecting or
modifying the award hs shzll first sesk guidance froe the Nationsl Gusrd
Bureau, Acceptance of the award rhill not requirs such guidance, BRind-
ing arbitretion decisiens will be in accordance with Article XXIV, ~If
the Union does not invoke arbitration, the Adjutant General will render -
his decision in accordance with the policies of tha Employer.

SECTION 6. It is agreed that st any step of the negotiated grievance
procedurs and a2t any arbitration proceedings, the Union mxy request the
~attendance of 8 rezsonable number of relevant withesses. Such withesses
who are employees shall not suffer any loss of pey or lexve while testi-
fyiﬁg during these proceedings. Ail time limits prescribed by this
Article may be extended by mutual consent upon showing of good cause
prior t¢ the end of the time limivs,

SECTION 7. It is understood that grievances resulting from disciplinary
actions lnvolVLng the interpretation and application of this Agreement
maybetmbczased under this Article and shall be submitted to the super-
viser of the official who made the original decision., he grievance will
be procesued as provided in Step 3 of this grievance procedure.

g February 1977 , . ATGE-15% 1T Gp
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SECTION 8., The Union recognires its obligation to represint all
. employees in the bargaining unit without discrimination and without
- regard to union membership, however nothing in the Agresment shall be so
interpretsd as to require the Union to represent an aggrieved eaployes
in his grievance or to continus to represent him if the Unicd considers
“the grievance to be invalid or without werit.. This Article shall not be
7 construsd in any manner to diminish or impair sny rights which d
otherwise bs avallable to an eoployes im the unit, including the tight of

the erployes to further process a grievance filed under. this proce ure if
the Unlon exercises {ts right to withdraw, except that the suploype stiall
" not_have the Tight to request arbitrstion, -~ e .

SECTION:S+- If, at any step .of the gricvance procedure pet forth ébove, -
the grisvant decides to accept the dacisisn of the deciding official but

the Union feels thet a significant issue :of goworsl applicetion s€llY '
requires resclution, the Union may pursus the mstter as @ sepgraté action
if it is applicadble under the provision of this Article, IR

PR
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ARTICLE XXIII

ADVERSE ACTION APPEALS

R R S
PR

SECTION 1., This Ar:ic:le providu fnr Advisor)' arbitration in conncccion
with an appeal from an adverss action-{remcval, demotion, nuspen-ion,
rcduction in rank or conp'nlation, or furlough without pxy) taken ltiiﬂft
an amployec 4dn the unit. The .provisions of this Articls do not ;pﬁly to
exployess vho ate serving probatlonary or trial psriods, and tanpor;ry
or limited term sppointments; or to sdverse actions resulting from
changes in military status &s s tilitsry nc-bcr of th- Naticn&l Gu::d

SECTION 2. Upon recnipt of a dccision to tnks adv:rsc lctiﬁﬂ: the °
esployee may elect to appeal through the esteblished lnploycr s :pppal
channel -or through the procedure se: forth in ‘this Articla. If the'
exployee elects to appeal under the provisions of this Articln, ‘he shall
pubmit & written appasl to the State Adjutant General withia 13 ‘days of _
the effective date of the cdverse action. The appeal st be accoqnaied
by a lsttar from the Union concurring in the use of alvincry axrditration.’
The. letter ‘of appeal should state ‘the basis for the appesl, the co'roatiwt
actlion dcsircd and any‘nddition;l'infornatica deanad pu:tiatnt. .

SYCTION 3, I‘ the cmployse Taquests, sné the Usion tnn:nrl in- tha o
refazral - of the #ppeal to advisory arbitratios, the proen&ur.i ba: §0tth
in Article XXIV, A:b*:rntion, shall be fellowed, . i

SICTION 4. The decision rendered by the State &dju::st Gensral following
recaipt of the arbitrator's award, on the appesl Teprasemts the Zimal
level of appesl., The letter of decision, if not ;rlntia; the appeal,
shall inform the Zppellant of ths reasons for the decision ard that ha
_has axhausted his appeal rights. A copy of the decision shall be .
furnished to the Union, S R L
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ARTICLE XX1V
ARBITRATION

SECTION 1. The following procedures shall be followed vhenever a matter

is submitted to arbitration in accordence with the provisions of this '
Agreement, Arbitration in connsction with appeslis from sdverse action
shall be adviscry in nature, Arbitration of all other srisvances filed
under the negotiated grievance procedure shall be binding, howewver,-either
party may file exceptions to sn award under. regulacions prescribed »y the
Department of Defense which are in accordance with applicable regulations ..
of the.-Faderal Labor Reletions Council.” In addition to the exceptions . '
cited in. Secrion 2, of Article XXII, Grisvance Procsdurs, the provisions .
of Tirle 32, United States Code, Section 709, sre expressly excluded -
{rom binding srbitration, B - o

SECTION 2. Within tem cilendar days after the date the Employer raceives
written notice from an employee of the Union to invoke arbitration, ; e
Tepresentatives of the parties shall mest to select an arbitrater, ,If. - °
Tagresment canpot be reached within five calendar days after the iniglal .-
"meeting, either party mey submit a request to the Yedaral Medistion and
Conciliation Service for a list of nawes -of five Oshy residents.who aTa.
qualified to act as arbitrators, -Withinm five calendar days of rsceipt. of
the Iist of names, the perties shall mest again, 1f mutuel agresewnt ‘
cannot be reached on one of the namas on the list, the Urnion ané the
Exployer shell each strike one name from the ligt in retstion until pnly
one remains, The person whose name remains on the 1ist shall be- the

duly selected srbitrator, T . : "

SECTION 3. . Pollowimg selection of the arbitrator and his scceptance, thy -
parties will prepare. s joint letter submitting the matter in digpute, . -
The letter shall present, in question form; the matter on vhich srbitra- |
tion is sought. ' The joint letter of submlissicn shall Qtiyulltt_}hltr;hi -
srbitrator, in arriving at his award, shall be limited to the interpreta~ .
tion or application of this Agreement, or to the spplication of &genty’
policy and regulations and shell hot extend to changes, or proposed

changes, in the Agreement, pclicies or regulations. The letter may con-
tain mutually agreed upon stipulations of facts and pey be accompanied

by zny documents the parties mutuslly agree should be submitted to the
arbitrator prior to the hearing, FEither party msy submit pre-hearing

and/or post-hearing briefs, provided a copy of such briefs is furnighad

to the other party,

SECTION. 4. The arbitration hearing shall be held during the regulser dey
shift working hours, Mondey through Friday, All participants erployed by
the Employer shall be in pay status without charge to lesve,
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SECTION 5. . The arbitrator shall be requested to submit his written sward
to the parties as soon_ is possible but, in any event, not later than 30
calendar days after the conclusion of tha hsaring, unless the partiss
wutuslly agree othsrwisd, Ths Dwployer énd the Union shall be provided
copies of the avard,  Within 20 calendsr days after receipt of the
\1a:b§tri:ar'l-awird;_ihe Adjutent General shall render s written decision
“to the smployse, with & copy to ths Union, T

SECTION 6,  Fees, psr diem, and travel sxpenses of thq'nrbitratortthlll be
shared squally by the parties. Travel and per dism axpenses will ‘bs paid
at the msximue rate payable under ths Standardizad Government Travel
Regulations, It is undaratood that, as s general rule, srbitratars take.
their own notes and do not require a stemographic. or othar regord, of the
procesdings. . However, should the arbitrstor requirs-&n slectronic - -
‘recording, the Eaployer shall pxovide the nscessary equipment thegefer,
The cost of & shorthand raporter, if raguasted. by the arbitrator, shall
be borne equally by the Rmployer snd the Usnlens "~~~ 7 7 . S
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ARTICLF XXV

mmvn—uxron cmzmr:nx ‘ S

SECTION 1, The piimary point of contact bctwcn-t‘ac' Unim.md the: -
"Employer for the purpose of discussing qusstions that way arise coacarning
the interpretation or application of this Agxrsement or othar matters’

- involved in the day-to—day relations bstween the parties shall bda: for

- the Union, the President of ths .local, the Chief Steward and/or National
Representative or his designee; for the Employer, ths Air Commender or
Acting Alr Commander, 154th Tacti{zcal Pighter Group, Wothing in this
Art:lclc shall pncludc any mapagesent official from arramging for o utting
‘vith m;r Unien rcprunta:iw on. nt:rn of -cml cmern.

SECTION 2.' It 1: sgreed tbat in dicputn cover 1nurpnution md lprliu-
tion of the Agnm:st between the Air' Commsndsr or Acting- Alr Commander,
154th Tactical Pighter Group, and the ‘Union, the psriies will sttespt to
Tesolve the issues informelly with Commander; Rewaii Alr Nstiemal Guard,
and/or his full time represantative, If resclution coanet be reached the
mitter will referrad to Stsp '3 of the grisvance procedure in Article XXIV
(Arbitration) will spply if arbitrstion. ia invoked,
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Axizcxz XXVI

il

BWIRONERTAL DI nnan PAY

t

SECTION 1, When ‘the Union b-liwas thet & vork’ til:lucion in the -unit
varrants.coverage under pzysble categoriss of Appendix J, Subchapter -
S~B-7, FPM Supplement 532-1, it will motify the Air Co-andcr. 154th
Tacticcl Fighter Group, .of t!u title, locstion and nature of the- situation
vhich may support payment .of environmentsl ¢iffsrential, Within 20 |
working days of receipt of the Union's: pouitir.m, the plrtinl lhdl.'l liest
for the purpose of resolving the mattsr, d

SECTION 2. .When the Adr Commander determinss or propoul that a !mrk
situstion in. the unit ts suck that it should be incloded or deletpd from
coverage under paysble cau;oriu of Appendiz I, Subchapter §-3-7, FPM - -
Supplement 532-1, he will notify the Union of thc title, locn:iong and

- nature of the ait'\atian vhich indicates or fails te indicste m:itlmnt
to environmental differential pay, Within 7 working days of receipt’ of
th‘ Alr (:cmndcr's pocit-ton, the yattiu ‘shell ‘meet to . usoln the mttcr.

SECTION 3. Whas the Un&ou-btldtval-thlt there 1n-¢~n-.d to requast :h- P
establishwent of catagories-or percentapes in sd&:tim te those iy v j"_‘, e
Appendix..J, ¥R Supplememt 532-1, it will metify the Alr Comendex of
 such’ prtpoud changes, Within 20 working days-of rouipf. ef t£hNé m; S
the parties vill meet—for the purpese of discwening the pregomal{e) " "

and the preparztion of & request to-establish such catepories. o per=

centages which are wutuslly sgreeable :te both psrties, " The requast will .-
ba forwarded:to the National Guard Bursaw for cemsideration amd fqnnrding

te the Civil Service Commisiion throwgh Depsrtoent of ufuu chmnls. S
if the circumstances nrrant. ' _ . _

SECTION 4. A dispute. :anolvin; matters under this Lrticlc 1s deemad to
be a di:qremnt batween . the Air Commsnder and the Union end thtrc!ox- ;
nay be’ wbmittld to Step 3 of ‘the crin:ncc Procadure, ;
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ARTICLE XXV1I

GENERAL PROVISIONS
SECTION 1.  The Employer agrees to have sufficient ‘copins. of’ this Agree-
ment printsd and distributed to sach saployes im the unit asd each newly
-hired ‘smployee in the unit. The Euployer furthe: agrees to comewlt with.
the Unien concerning the gensral format befors printing the Agreement.

SECTION 2, The !‘ip'.lo;‘{gt_" agress that uchmly hired employse iu wha
uait ‘shall be informed by his supervisor of the Union's stasus as + -
exclusive Union repressntative during the smployse's orieptation. .

EICTION 3. The hr;._oﬁ"qx"_‘q‘uc_c_:-that each shop or ef.fica vill pest am
organizatiopal chart showing the eupsrvisory.chaic ef responsibility ef

enployses in the shop or offics. Changes affacting the eupervisery ehaia
ef responsibility will be pested &8 s0pn as practicable., - . v oo

SICTION 4. Tha Baployer sgrees to provide the Unies & momthly iistidg ef
the.names, job titles snd work locatioms of all aexly hkd-w&w"w :

©f ‘il employess lecvizg enployment .withis the wait, '

SECTIOR 5.. As socom as possible sfter approval of this Apressast, the.
Eapleyss agrees to furnish the Uniom with s listing shewimg ‘thd memss, . -
Job titles smd work locations of il spleyess in the wait. The Imployer
8hall proviie the Union a siailar listimg ea sack ampiversary 4ots 92 -

this Agresmmnt.

B s

e

SISTION 6. The Employsr agrees to furnish tecls sesessary for perfemain
wvork. < The Bupleyer agrees to provide suitable sesursd space whers ¢ - -
svailsdble for storage of axploysa's tools. . _ o

= w T g ; : . . g b ‘ v .

SECTICR 7. - & Inployar agreeo to place the Unien ew diqttibplthl for all -
regulations, notices, and sther publicatiess, published by the Rapleyer,
dexling with psrsonnel matters and msintein such distridbution to the Unien

on & curreat baris, -

'
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ARTICLE XXVIII

DURATIOR OF AGREDHMENT

11 force and sffact for

SECTION 1. This Agreement shell remain in fu
National Guard dureau, - It

three vears from the date of appreval by the : .
shall be renewed from year-to-yoear thereafter unless eaither party

notifies the other party in writing of no wore than 90 days mor iless
than 60 days prior to the tarminstiom of the threw=ysar CONLTack or
any subsequent renewel or-extension, of the party's desire to terminats

. or renepotiste this Agreemant,

SECTION 2. .In the event cither psrty provides notice of & desire to
terminste or renegotiate this Agresment in accordsnce with Section'l
of this Article, the partiss agree to commsnce negotiation of a nev.
Agreement within 30 calendsr days of receipt e¢f tha notice. This
Agreement will remain in full force tnd effsct for an additional period
of sixty (60) calendar days, or until a pav Agrosmant is signed which-

sver is earlier,

SECTION 3, It 4s recognized that amendments to this Agresssnt may bs
required becsuse of changes in zpplicable laws or regulstions issued by
higher authority sfter executien of this Agreemamt, In this event The
partiss wvill meet for the purposs of negotisting mew lawguags that will
bring the Agreewsnt into conformity with such lawe or regulatiomws. Thas
initisl meeting to nepotiate nev language will be held not lstear then

30 calendar days ifter receipt by the Employer of the law or ragulation
which required the amendeant. Buch smamdmsnts as agresd to will ba duly
exocuted by the partiss and will bacoms sffective wpon approval by the

¥ational Guard Buraszu.

SECTION 4. Yollowing approval of this Agreement, sither party may propose
the negotistion of amendments or supplsments herato after the Agresmsnt
has been in force for st least § months. Any such propozal must be in
writing and sust contain & susmary of the amondment Oor supplemsnt prO=
poeed, Within 20 calendsr days sftar the recelpt of such & proposil,
Tepresentatives of the partias zhall meet to discues the watter, Any
amendment or supplement on which agreemant is reached will de duly
execured by both parties snd will become effective upon approval by the

National Guard Bureau,

tly in effact

SECTION 5. All provisions of this Agresment not curren
Rztional GCuard

will become effective upon the date of approval by the
Bureau,

.9 February 1977 34 . AYGE-=154 TF Cp



Signed this 9th day of February 1977 st Fort Jugsr, Honoluly,
Hswail for the 154th Tactical Pighter Creup, Eaweil Alr Katienal Cuard,
and for the Amsrican Fedaration of Geversment Mpicysss = AFL~CIC, Local
882, R o

YOR T BELOYER: . pos TR wiow

YALENTINE A. B
Hajor Censral, HANG
- Adjutant Genargl

YOR TKE 154th TACTICAL YIGHTER GROUP: ;
~ pacte /-
TRES . ASHFORD :

. Colomal, RANG . _

Deputy Chief - = . z :
Ofﬁ::yaf_r:;hnician&uonne{ - 3/‘2\3/77 p

1
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