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Traumatic Injury - Definition 

 Wound or other condition of the body caused 

by external force, including stress or strain. 

 

 Caused by a specific event or series of 

events or incidents within a single work day 

or work shift. 



CA-1 

DO NOT HOLD! 

 Filed electronically by supervisor. 
 

 Must be submitted to employing agency 
within 30 days of date of injury to be eligible 
for COP – however can be submitted up to 
three years after the injury. 

 

 Must be transmitted to OWCP within 10 work 
days from the date the agency received it. 

 



CA-1 



CA-1 



Occupational Disease 

 Condition attributable to exposure to work 

factors over a period longer than one work 

day or shift. 

 

 Continuation Of Pay (COP) is not provided. 

 

 CA-16 is not issued. 



 
CA-2,  
Notice of Occupational Disease and Claim for Compensation 

DO NOT HOLD! 

 Must be submitted to employing agency 
within 3 years of the date when the employee 
becomes aware, or reasonably should have 
been aware, of a possible relationship 
between the medical condition and the 
employment, or the date of last exposure. 

 

 Must be transmitted to OWCP within 10 work 
days from the date the agency received it. 

 



CA-2 



CA-2 



CA-2 

 Checklist 
– CA-35a – Occupational Disease in General 

– CA-35b – Hearing Loss 

– CA-35c – Asbestos-Related Illness 

– CA-35d – Coronary / Vascular Condition 

– CA-35e – Skin Disease 

– CA-35f – Pulmonary Illness (Not Asbestosis) 

– CA-35g – Psychiatric Illness 

– CA-35h – Carpal Tunnel Syndrome 



Medical - Treatment 

 Emergency 
– When an employee sustains a work-related 

traumatic injury that requires medical 
examination, medical treatment or both, the 
employer shall authorize such examination and/or 
treatment by issuing a Form CA-16. 

 

 Choice of Physician 
– The employee has the right to choose their own 

physician. 



Medical – CA-16 

 Controlled form, must call agency ICPA or 
Regional Liaison for form. 
 

 Issue within 4 hours of the claimed injury. 
 

 NOT issued for Occupational Disease claims 
(CA-2) 

 



CA-16 



Conditions of Coverage 

 Time 

 

 Civilian Employee 

 

 Fact of Injury 

 

 Performance of Duty 

 

 Causal Relationship 



Conditions of Coverage 
Statutory Exclusions 

 Willful Misconduct – deliberate and 

intentional disobedience of rules / orders.  

Not carelessness. 

 

 Drug or Alcohol intoxication – proximately 

caused the injury. 

 

 Intent to injure self or others – intent must be 

established. 



 
Time 

 Employee has three years from: 

 

– Date of Injury 

– Date of First Awareness 

– Date of Last Exposure 



 
Civilian Employee 

 FECA covers all civilian employees except 

for non-appropriated fund employees. 

 

 Temporary employees covered on the same 

basis as permanent employees. 

 

 Contract employees, volunteers, and loaned 

employees are covered under some 

circumstances. 



 
Fact of Injury 

 Factual – Actual occurrence of an accident, 

incident, or exposure in time, place, and 

manner alleged. 

 

 Medical – A medical condition diagnosed in 

connection with that accident, incident or 

exposure. 



 
Performance of Duty 

 Injury occurred while performing assigned 

civilian technician duties or engaging in an 

activity reasonably associated with the 

employment. 

 

 Injury occurred on work premises. 

– Use of facilities for personal comfort. 

– Includes parking facilities owned by employer. 

– Coverage extended for a reasonable time before 

or after work hours. 



 
Performance of Duty 

 Injury occurred off premises while engaging 

in work activities. 

 

– Employees are not covered en route between 

work and home unless the agency furnishes 

transportation, the employee is required to travel 

during a curfew or emergency or the employee is 

required to use their personal vehicle during the 

work day. 



 
Performance of Duty (continued) 

 Other factors 

– Recreation 

– Horseplay 

– Assault 

– Harassment or Teasing 

– Idiopathic Falls 

– Emergencies 

– Union Representation 



 
Causal Relationship 

 Link between work-related exposure/injury 
and any medical condition found. 
 

 Based entirely on medical evidence provided 
by physicians who have examined and 
treated the employee. 
 

 Opinions of employee, supervisor, or 
witnesses not considered – nor is general 
medical information contained in published 
articles. 



 
Causal Relationship (continued) 

 Direct Causation – injury or factors of employment 
result in condition claimed through natural and 
unbroken sequence. 

 Aggravation – preexisting condition worsened, either 
temporarily or permanently, by a work-related injury. 

 Acceleration – a work-related injury or disease may 
hasten the development of an underlying condition. 

 Precipitation – a latent condition that would not have 
manifested itself on this occasion but for the 
employment. 



Recurrence 

 A spontaneous return of symptoms or increase of disability due 
to a previous injury or occupational disease without intervening 
cause, or a return or increase of disability due to a 
consequential injury. 

 A recurrence of a medical condition is defined as a documented 
need for further medical treatment for the accepted condition or 
injury when there is no accompanying work stoppage. 

 Wage loss resulting from the withdraw of light duty 
accommodation. 

 No event other than the previous injury accounts for the 
disability. 

 



CA-2a 



CA-2a 



Continuation of Pay 

 Definition 

 Eligibility 

 Calculation 

 Controversion 

 



Continuation of Pay - Definition 

 The continuation of the employee’s regular 

pay for a period not to exceed 45 calendar 

days of disability. 

 

 COP is not considered compensation and 

therefore is subject to income taxes, 

retirement and other usual payroll 

deductions. 



Continuation of Pay - Eligibility 

 Must file for a traumatic injury, within 30 days 

of the date of injury. 

 

 Must begin losing time from work within 45 

days of the injury. 

 

 May resume using unused COP within 45 

days after the first return to work. 



Continuation of Pay - Calculation 

 The pay rate for COP purposes is equal to 
the employee’s regular weekly pay rate. 
Excludes overtime pay, but includes other 
applicable extra pay except to the extent 
prohibited by law. 

 

 Changes in pay which would have otherwise 
occurred during the 45 day period are to be 
reflected. (i.e., promotion, demotion, step 
increases) 



COP 
Controversion 

 The disability was not caused by a traumatic injury; 

 The employee is not a citizen of the United States or Canada; 

 No written claim was filed within 30 days from the date of injury; 

 The injury was not reported until after employment had been 
terminated; 

 The injury was not sustained while in the performance of duty; 

 The injury was caused by the employee’s willful misconduct, 
intent to injure or kill him/herself or another person, or was 
proximately caused by intoxication by alcohol or illegal drugs; 
or 

 Work did not stop until more than 45 days following the injury. 



CA-7 
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CA-7a 



CA-7b 



Return to Work 

 CA-17 

 

 Light Duty Offers 

 

 Nurse Intervention 

 



CA-17 



Return to Work 
Injured Workers’ Responsibilities 

 To seek or accept suitable employment. 

 To resume Federal employment if capable. 

 To provide physician with information on any 

available light duty. 



Return to Work 
Employer’s Responsibilities 

 Authorize medical care. 

 If alternative positions are available for 

partially disabled employees, advise the 

employee in writing of specific duties and 

physical demands. 

 Where no alternative positions are available, 

advise the employee of any accommodations 

the agency can make. 



Return to Work  
Nurse Intervention 

 Registered Nurses (RNs) under contract to 
OWCP 
– Meet with employees, physicians and agency 

representatives to ensure that proper medical 
care is being provided and to assist employees in 
returning to work. 

– Address questions and concerns about medical 
care, treatment plans, return-to-work dates, 
description of work limitations and explore 
availability of light or limited duty work. 



Return to Work  
Nurse Intervention (continued) 

 The RN may occasionally coordinate care with an 

agency nurse.  As a rule, however, agencies should 

not assign their own nurses to work with employees 

simultaneously with OWCP RNs. 

 

 Should an employee refuse to cooperate with an 

OWCP nurse or refuse to make a good faith effort to 

obtain reemployment, OWCP may reduce or 

terminate compensation depending on the 

circumstances of the refusal. 



THE END 

 

 

Questions? 


